Cub Foods St. Paul Clerks & Meat
Fully Recommended Tentative Agreement Subject to Ratification

April 5, 2024
Introductory Note: Cub Foods currently has two collective bargaining agreements with the Union covering specific stores
within the jurisdiction of Local 1189. For purposes of bargaining, the CBAs will be referred to as the “Legacy Agreement”
and the “Gold Agreement”. Further, the proposals below are intended to apply to both Agreements unless otherwise

specified. The parties agree to work during the term of these agreements to merge the CBAs into one master contract.

Term of Agreement

Two-year contract term:
ARTICLE 26- TERM OF AGREEMENT

This Agreement and any Addendums (as amended) shall take effect June-13,-2021April 7, 2024, and shall
continue in full force and effect through Aprit-6,-2024April 4, 2026, and shall continue from year to year
thereafter unless either party serves notice in writing upon the other party sixty (60) days prior to the
expiration date of its desire to terminate, modify or amend provisions of this Agreement, at which time either
party desiring a change shall notify the other party in writing of the specific paragraphs or articles they are
desirous of changing so that negotiations may be started as early as possible during the sixty (60) day
notice period. All attached Appendices are made a part hereof.

Minimum Wage

Add language relating to minimum wage:

Reqular and Prime-Time Part Time Employvees and Clean Team Employees shall receive not less
han ten cen 5.10) above federal state, city or county minimum wage, whichever is higher, during

Health and Welfare

The following rates will apply during the term of the agreement:

gg:\rt??btﬁgﬁlgifé Effective 4/7/24 Effective 4/6/25 Employee
(9.38% increase) (3.5% increase) Contribution Rate
(per week)
Full Time $214.82 $234.98 $243.20 $20.00
Part Time $80.41 $87.95 $91.03 $8.00

VACATION
Employer withdraws their PTO/ESST proposal and proposes the following modifications to Article 7 — Vacations.

ARTICLE 7 —VACATIONS

SECTION 7.1: VACATION ALLOWANCE:

A. An employee covered by this Agreement who has had one (1) year of service with said Employer
or in said store shall receive one (1) week’s vacation with pay as of the employee’s anniversary
date of employment.

B. An employee with two (2) years of continuous service with said Employer shall receive two (2)
weeks’ vacation with pay each year as of the employee’s anniversary date of employment.
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C. An employee with eight(8} five (5) years of continuous service with said Employer shall receive
three (3) weeks’ vacation with pay each year as of the employee’s anniversary date of employment.

D. An employee with sixteen<{16) fourteen (14) years of continuous service with said Employer shall
receive four (4) weeks’ vacation with pay each year as of the employee’s anniversary date of
employment.

E. An employee with twenty (20} eighteen (18) years of continuous service with said Employer shall
receive five (5) weeks’ vacation with pay each year as of the employee’s anniversary date of
employment.

New Section 7.5:

oersonal/floatmd holidays WI|| accrue time off for ESST purposes in accordance W|th the
Emplover’s policies on the Act, provided such policies do not reduce time off available to
Employvees during the term of this Agreement

MN Paid Family Leave

Add new language relating to new MN Paid Family Leave law, which goes into effect on January 1, 2026.

available to emolovees that same date Startlnd January 1 2026 the Emolover will deduct from
Employvees' pay 50% of the premium DEED charges to emplovers up to any statutory cap on
employee oremlums The Emolover will pay any remamder of the premium. For example, if in 2026

SECTION 8.78: S.P.U.R. (Special Project Union Representative):

The Employer agrees that it will provide a leave of absence for a period of time, not to exceed one
(1) year, for an employee requested by the Union to assist the UFCW International or the Local for
temporary work as a Union Representative. The Union will provide a two week minimum notice to the
Employer. It is understood that the Union would make any contributions necessary to continue the
employee's participation in Health or Pension programs as provided by the Agreement during this leave of
absence. The Employer would provide this leave without loss of seniority; however, a Department Head
may not return to a Department Head position.

Retirement Plan

Remove language relating to former retirement plans.
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Harassment

Add new article as follows:
XX Harassment: The Emplover maintains an Equal Employment Opportunity, Harassment, and
Discrimination Policy which does not permit harassment in the workplace The Emolover and Umon

Dangerous Emergencies

Add new article as follows:
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E The company agrees not to reopen any store where a dangerous emergency occurred until
any necessary repairs, in the company’s discretion, have been made to return the store to

H The company will transfer workers who choose not to return to their store to openings in
other stores The company will consider the |nd|V|duaI cwcumstances of the emolovee being

of weekl of the [first/second/third] month of each calendar quarter. The Emolover will DOSt
in the employee break area the contact person for incident reporting. At each meeting, the
Emplover shall provide a summary of safety, health and security matters for the prior

quarter.

Other Emergencies

Add new article as follows:

affected this emergency provision will control except to the extent that other Aqreement
provisions provide greater protections or benefits to workers. These events are referred to as

MW@MMIIMMMWMMMmemeMV provision
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provide the PPE at no cost to emolovees

Minimum Scheduled Hours

Revise Section 2.7 as follows:

SECTION 2.7: MINIMUM SCHEDULED HOURS:

A.

An employee shall be guaranteed no less than four (4) hours of work each time-he/she they are is
scheduled to work or receive pay in lieu thereof except: (1) for an employee who may be restricted
to shorter daily hours under state law, or (2) in cases where the employee requests fewer hours
and the Employer agrees.

No employee shall be scheduled for less than fifteer<15) eighteen (18) hours per week [twelve
(12) hours for a prime-time employee] unless they have requested fewer hours in writing and during
periods of temporary hours reductions, where the Employer may schedule the least senior
employees no less than six (6) hours on Saturdays.

At least twenty-four percent (24%) of Part-time employees in each store, in order of part-time
seniority, will be offered the opportunity to work schedules of at least twenty-six(26) twenty-eight
(28) hours or more per week. A senior regular part-time employee may choose to be scheduled for
less than twenty-six{26)}-twenty-eight (28) hours by written request to the store manager. The
employee may not rescind their election for a period of three (3) months, except upon mutual
agreement with the employer.

Manager on Duty

Add new Section 6.11 as follows:

SECTION 6.11 Manager on Duty:

Dlrector or ASS|stant Store D|rector are not scheduled to work and who have completed the

employer’s Manager on Duty Training Class shall receive a one dollar and fifty cent ($1.50) per hour

premium for the shift in which the person is designated as the Manager on Duty. This Manager on

Duty premium will not be payable to emplovees working the Night Crew

Holiday Sign-Up (new Section 5.1(C)(4))
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Work Schedules (Section 2.6(A))

A. Posting Schedules: Schedules for all employees will be posted in each store by Friday noon for

the following two (2) work weeks; Sunday schedules for all employees shall be posted two (2) weeks in
advance. The Employer will set up a schedule of work for the employees in the meat department which
shall be regular each week. Two (2) weeks’ notice will be given to employees in the meat department if
changes are required in the basic scheduled work week. The schedule shall also include the employee’s
meal period and days off.

Uniforms and Equipment (Section 2.11(D))

Uniforms and Equipment: No employee covered by this Agreement shall be required to pay for linen or dry
cleaning, nor shall they be asked to furnish tools of the trade. In the event the Employer furnishes to the
employees wash-and-wear uniforms and the employees accept same, the employees shall launder the
uniforms. If a specific uniform or insignia is required by the Employer, that uniform shall be provided by the
Employer except for white shirts.

arev or black collared shlrt with a company- orowded button until the reolacement shirt arrives

Inclement Weather (Section 2.11)

Iocatlon so long as the emolovee not|f|es the store prior to the start of their shift. Emplover will

also permit the use of any available paid benefit time so long as the employee notifies the store
prior to the start of their shift and upon return to work, fills out the relevant documentation to utilize

id | fit ti i
Election Day

Election Day: The Company and the Union encourage all eligible members to vote. The Company

Front-End Staffing (Article 9(C))

C. Stores that are open to the public between the hours of 10pm and 5am must maintain a minimum
staffing level of two (2) emplovees (which may include third party personnel) on the front-end

operations for any hours the store is ooen from 10pm to 5am. This reouwement is in recognition of

Discrimination (Article 18(A))

A. Dlscrlmlnatlon No employee shall be dlscnmmated agamst because of Faee—epeed—sex—age

3 c o ctu




Cub Foods St. Paul Clerks & Meat
Fully Recommended Tentative Agreement Subject to Ratification

April 5, 2024

confer reoardrno oavment for any costs of the program not otherwrse covered by health care

coverage. The Company agrees that upon completion of the substance abuse program, the worker

Employee Transfer Between Stores (Article 4)

ARTICLE 4 - SENIORITY

SECTION 4.3: EMPLOYEE TRANSFER:

A.

The Employer agrees to give an employee two (2) weeks’ notice of an Employer-initiated transfer,
except in the case of an emergency. Temporary transfers may occur without notice in the event of
an emergency arising in the business.

The Employer will not transfer an employee as a means of discipline.

The Employer shaII consrder the crrcumstances of the affected employee in maklng the transfer

If a Part-time or Clean Team employee is transferred by the Employer, they shall retain their
accumulated experience for the purpose of acquiring and retaining seniority. Clean Team and Part-
time employees can only be transferred by mutual agreement.

The Employer will take into consideration the circumstances of former Retail specialists hired prior
to March 9, 2008 when considering transfers to other locations.

Full-time employees may request transfers to a store closer to their home. Requests will be
considered based on the following criteria: store staffing needs, store full-time staff balancing,
potential openings and employee’s experience and skill sets.
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G. G. Meat employees may be transferred between Cub Gold and Main Cub CBAs at the employer’s
discretion.

Meatcutter Apprentice Program

The parties will execute two new LOAs relating to the UFCW Minnesota State Certified Meat Cutter Apprenticeship Program.

Letter of Agreement
Between

Union Representative Date Employer Representative Date

Union Representative Date Employer Representative Date
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Wages
The following wage rates will apply during the term of the agreement:
Cub St. Paul
Employees hired before Ratification Employees hired on or after Ratification
Effective Effective . Effective
current | 4712024 | 4/6/2025 Effective 4/7/2024 4/6/2025
Top and Overscale
Increases $2.10 $1.90 $2.10 $1.90
Assistant
Manager/Head Stock $29.22 $31.32 $33.22 $31.32 $33.22
All Other (Non-Meat)
Department Heads $28.82 $30.92 $32.82 $30.92 $32.82
Head Meat Cutter $29.97 $32.07 $33.97 $32.07 $33.97
Journeyman $29.30 $31.40 $33.30 $31.40 $33.30
Apprentices —
Progression Increases
First 1040 Hours $18.75 $18.75 $18.75 $20.00 $20.00
1041-2080 $20.00 $20.00 $20.00 $21.25 $21.25
2081-3120 $21.25 $21.25 $21.25 $22.50 $22.50
3121-4160 $22.75 $22.75 $22.75 $24.00 $24.00
4161+ (Current TOS) $29.30 NA NA
MI_? i\;g(;o Move to Move to
4161-5200 (New) Aft Hired After Hired After $25.50 $25.50
er
TOS TOS TOS
Ml_? i\;Z(;o Move to Move to
5201-6240 (New) Aft Hired After Hired After $27.00 $27.00
er
TOS TOS TOS
Ml_? i\::(;[o Move to Move to
6241+ (New, TOS) Hired After Hired After $31.40 $33.30
After
TOS TOS TOS
Top and Overscale $2.10 $1.90
Increases




Cub Foods St. Paul Clerks & Meat
Fully Recommended Tentative Agreement Subject to Ratification

April 5, 2024
Wrappers — Hired
Before May 2, 1986 $27.49 $29.59 $31.49 $29.59 $31.49
Senior Retail Specialist
Employees $27.78 $29.88 $31.78 $29.88 $31.78

Those in Progression on Ratification Date will continue through the Current Progression Schedule. However, if the
starting "Hired After" Progression Rate is a higher hourly wage rate than the employee's wage rate as of the Ratification
Date, then the employee will be moved to the next higher rate in the Current Progression Schedule that is higher than
the starting rate in the Hired After Progression Schedule but will then continue through the remainder of the Current
Progression Schedule.

Wrappers After May 1,
1986 and Other Than

Journeymen
Progression Increases
Start-1 Year $18.48 $18.48 $18.48 - $19.48 $19.48
1-2 Years $19.48 $19.48 $19.48 $20.48 $20.48
2-3 Years $20.48 $20.48 $20.48 $21.48 $21.48
3+ Years (Current TOS) $24.83 NA NA
Ml_c; i\:gdto Move to Move to
3-4 Years (New) Hired After Hired After $22.48 $22.48
After TOS TOS
TOS
MI_OI i\:gdto Move to Move to
4+ (New) Hired After Hired After $26.93 $28.83
After TOS TOS
TOS
Top and Overscale
Increases $2.10 $1.90 $2.10 $1.90

10




Cub Foods St. Paul Clerks & Meat
Fully Recommended Tentative Agreement Subject to Ratification

April 5, 2024

Universal Employees

Progression Increases

0-6 Months $15.65 $15.65 $15.65 - $17.00 $17.00
6-12 Months $16.65 $16.65 $16.65 $18.00 $18.00
1-2 Years $17.65 $17.65 $17.65 $19.00 $19.00
2-3 Years $18.65 $18.65 $18.65 $20.00 $20.00
3-4 Years $19.65 $19.65 $19.65 $21.00 $21.00
4-5 Years $20.65 $20.65 $20.65 $22.00 $22.00
5-6 Years $21.65 $21.65 $21.65 $23.00 $23.00
6+ Years (TOS) $25.38 $27.48 $29.38 $27.48 $29.38
Iﬁﬁ ea;S‘lg verscale $2.10 $1.90 $2.10 $1.90
Full-Time Maintenance

Progression Increases

0-6 Months $12.30 $12.30 $12.30 $13.80 $13.80
6-12 Months $12.80 $12.80 $12.80 $14.30 $14.30
1-2 Years $14.05 $14.05 $14.05 $15.55 $15.55
2-3 Years $15.30 $15.30 $15.30 $16.80 $16.80
3-4 Years $16.55 $16.55 $16.55 $18.05 $18.05
4-5 Years $17.80 $17.80 $17.80 $19.30 $19.30
5+ Years (TOS) $23.23 $25.33 $27.23 $25.33 $27.23
R‘;g‘ig verscale $2.10 $1.90 $2.10 $1.90
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Clean Team/Utility/Courtesy Clerks
Progression Increases
Hire $11.25 $11.25 $11.25 - $12.75 $12.75
After 30 Days $11.50 $11.50 $11.50 $13.00 $13.00
6 Months $11.65 $11.65 $11.65 $13.15 $13.15
18 Months $11.85 $11.85 $11.85 $13.35 $13.35
24 Months $12.05 $12.05 $12.05 $13.55 $13.55
30 Months $12.30 $12.30 $12.30 $13.80 $13.80
36 Months $12.35 $12.35 $12.35 $13.85 $13.85
48 Months (TOS) 13.55 $14.90 $16.25 $14.90 $16.25
ITn%r:le;desO verscale $1.35 $1.35 $1.35 $1.35
Regular and Part-Time
and Prime-Time
Progression Increases
Hire-500 $12.25 $12.25 $12.25 $13.75 $13.75
Next 520 $12.50 $12.50 $12.50 $14.00 $14.00
Next 520 $12.75 $12.75 $12.75 $14.25 $14.25
Next 520 $13.25 $13.25 $13.25 $14.75 $14.75
Next 520 $13.50 $13.50 $13.50 $15.00 $15.00
Next 520 $13.75 $13.75 $13.75 $15.25 $15.25
Next 520 $14.25 $14.25 $14.25 $15.75 $15.75
Next 520 $14.75 $14.75 $14.75 $16.25 $16.25
Next 520 $15.25 $15.25 $15.25 $16.75 $16.75
Next 520 $15.75 $15.75 $15.75 $17.25 $17.25
Next 520 (New) $17.25 $17.25 $17.75 $17.75
Next 520 (New) $18.25 $18.25 $18.25 $18.25
Top Rate $17.95 $19.30 $20.65 $19.30 $20.65
R‘;g‘sig verscale $1.35 $1.35 $1.35 $1.35

The Employer agrees that promotion opportunities for regular full-time positions shall not hereafter be limited to
vacancies in full-time maintenance jobs. Full-time maintenance positions shall count as regular full-time positions for

purposes of ratio compliance.

Implementation of Wages and Premiums: The Employer shall update the wages and premiums in its payroll system as
soon as reasonably practicable after ratification, with the new wage rates and premiums to be live for the payroll period
commencing three weeks after ratification. Retro wages and premiums shall then be paid as soon as reasonably
practicable, but no later than May 31, 2024.
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