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LETTER OF UNDERSTANDING
Between

UFCW 1189 and Valley View Nursing Home
WAGES & HEALTHCARE

1. Effective 1/1/2025, the employer will increase wages by 3% across the board. That
adjustment is reflected in the scale on the following page.

2. Effective 1/1/2025, employee premiums will be increased to $182.50. That adjustment is
reflected below.

ARTICLE 18 - HEALTH INSURANCE

Section 18.1:  Full-time employees, who have successfully completed 60 days of employment, are
eligible to enroll in the health insurance plan offered by the Home the 1% day of the month following. The
employee pays $182.50 per month and the Employer pays the remaining amount for employee Single
coverage,

The employee premium for this plan is $182.50 per month. The voting union membership will assist in
determining the allocation of change between deductible increase, office co-pay increase, and/or monthly
premium increase. All aspects of this section are subject to change based on the directives and mandates
of the Affordable Care Act.

Dependent coverage is available for spouse and children at the employee’s expense. Health insurance
will be discontinued by Valley View upon termination of employment or dissolution of full-time status,
Health Insurance benefits are guaranteed to all employees classified as full time unless the employee
chooses to waive the benefit.

An employee who has health insurance through a spouse or parent may waive his/her right to health
insurance provided by the Home.
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2025 WAGE SCALE - 3% INCREASE

HOUSEKEEPIN

2025 RN LPN ™A Aggfs{m«qrs COOKS | DIETARY AIDES |G, kégs%i\g& ASR'SEEEIENN;S
New Hire| $ 3363 |$ 2529 |$ 1869 (S 1780|$ 17.08|$ 1580 |$ 1524 |¢$ 16.53
90 Days | $ 33:99|$ 2555|$ 1893 (% 1803 5| 8
1year |$ 34.44|S$ 2577 |$ 1913 |$ 1823 |$ 17.87|S 1658|$ 16.03 |$ 16.92
2years |S 36695 26.04|S 1963 |$ 1873 1807 |$ 17.21]|$ 16.64 S 17.40
3years [S 36.84|S 2618 (S 1979 S 1890|¢$ 1821|$ 1737 |$ 1679 |$ 17.50
4years |S 37.02|$ 2633|$ 1991|5 1901 |$ 1834|9$ 1749 |$ 1693 |$ 17.65
5 years

6years |$ $ 2661|$ 2018 (8 19.29($ $ 1776 |$ 17.20|$ 17.89
7years |$ $ 2675|$ 2030($ 1941)5$ $ 17.88|$ 17.33|$ 18.00
8years |$ $ 2690|3$ 2045|5 19551 $ 1802 1746 (S 1813
9years |S $ 27.02]$ 2058|S$ 1969} $ 18.15|9$ 1758 |$ 1823
10vyears | $ 3826 |$ 2718|¢$ 2071|$ 1981 [%
11years | S $ 2731 2082]$ 1993 S $ S $
12vyears | S $ 2746 |S 2095|$ 2006|5S $ $ $

13 years | $ $ 2760|$ 2111|$ 202215 $ $ $

14 years | $ S 27745 212415 20348 $ $ $
15years |$39.06 | $ 27.88|$ 21.85[$ 2095[$ 19 1 84215 1940
16 years | S $ 28.021% 2196|$ 21.07|$ 2035|$ 1951|$ 1895|$ 19.52
17 years | $ $ 2819(S$ 2211|$ 21.21|$ 20485 19.64|% 19.08|$ 19.65
18 years | $ $ 2831($ 2225|$ 2136(S 2063|$ 1977|$ 19.21|$ 19.78
19 years | $ $ 2846|S 2289|% 2198|$ 2075]% 1993 |$ 1936 |$ 20.36
20 years | $:39.85|$ 28.60|$ 2347]$ 7 20.53|'S 20,90
21 years | $ $ 2874 |$ 2360|$ 2270|S 22.08|$ 2123|$ 2066$ 21.02
22 years | $ $ 2887 |$ 2375|$ 22861{% 2220|% 2136|$ 2080|$ 21.15
23 years | $ $ 29.02|$ 23.88|$ 2298|9$ 2233|$ 2151|% 2095|$ 21.28
24 years | S $ 2916 |S 2404 |5 2313|$ 2251 |$ 2164 |S$ 21.08|$ 2142
25years |$ 4063 |$ 29.29|$ 24171¢$ 2327]%
26 years | $ $ 2943 |$ 2430$ 2340|$ 2275|% 2194|$ 2137 |$ 21.66
27 years | $ $ 2959|S$ 2445|$ 2355(|$ 2290|$ 2205|% 2150|$ 21.79
28 years | S $ 29.71|% 2456 |$ 2367 |$ 23.05|% 22.19]$ 2162|$ 2191
29 years | $ $ 29.88|$ 2471 |$ 2381 |$ 23.19|$ 2234|$ 21.78|$ 22.04
30vyears |$ 4 $ 30.02|$ 2485|$ 23958
31 years | S $ 3016($ 2500|$ 241015 $ 2261(S

32years | $ $ 3030|$ 25119 2421} $ 227715

33 years | $ $ 3043 |$ 2527 |$ 24361$ $ 2288($

34 years | $ $ 3059|$ 2540 ($ 24501($ $ 23048

35years | $ 4 $ 3070 |$ 2553 |$ 24648 317§




