
Whole Foods Community Co-Op, Inc. (“Employer”)  

and 

United Food & Commercial Workers Union, Local 1189 (“Union”) 

Memorandum of Understanding (“MOU”) 

Employer and Union are parties to a written collective bargaining agreement covering the time 

period of April 21, 2023, up to and including April 20, 2026, (“CBA”). 

Employer and Union have been discussing the interplay between Unpaid Hours under Article 

13, Section 13.5, of the CBA (“UPH”) and Employer’s Attendance Policy. The parties have agreed as 

follows: 

1. For the duration of this MOU, bargaining unit employees will not be given

points under Employer’s Attendance Policy for absences with applied UPH, so long as: (a) 

the employee has sufficient UPH to cover the absence; (b) the absence is due to short notice 

of illness, injury, or other unforeseen situations that require the employee to be away from 

work (c) the employee provided at least one (1) hours’ notice of the need for UPH before 

the start of their scheduled shift; and (d) the employee furnishes evidence or explanation 

of the reason for the absence, if requested by Employer. 

2. Paragraph 1 does not apply to any circumstance in which all of the listed

requirements are not met. In such circumstances, an employee will still be given attendance 

points. 

3. Paragraph 1 also does not apply to any circumstance in which an employee

uses UPH, but the use of UPH is not the basis of the attendance points, such as when an 

employee leaves work early without supervisor approval. In such circumstances, an 

employee will still be given attendance points. 

4. This MOU will remain in effect from the date below until negotiations for

a successor CBA are concluded. 

5. This MOU may be signed in counterparts with the same force and effect as

if all parties had signed the same physical document. Signatures may be by facsimile, pdf, 

or other electronic image with the same force and effect as a pen and ink signature. 

Dated: , 2025. Whole Foods Community Co-Op, Inc. 

By: 

Its: 

Dated: , 2025. UFCW Local 1189 

By: 

Its: Union Representative

November 3

General Manager

November 3




