LUND FOOD HOLDINGS, INC. PROPOSALS PROPOSAL 1
UFCW LOCAL 1189 CONTRACT NEGOTIATIONS 01/27/2026

These proposals are offered in a good faith effort to reach negotiated agreements for our collective bargaining agreement with UFCW Local 1189. We
reserve the right to add to, subtract from or modify the terms of our proposals throughout the course of negotiations. Any proposals that are withdrawn
by Lund Food Holdings, Inc. during the course of negotiations shall not be introduced as evidence or have any effect in any future bargaining,
grievances, or arbitration hearings. Any proposal or any withdrawal or modification of a proposal does not constitute a waiver of any of our present
rights. We reserve the right to add to, modify or delete proposals at any time. Any agreement as to a specific proposal is considered to be a tentative
agreement subject to final agreement between Lund Food Holdings, Inc. and the Union concerning all matters related to these negotiations.

Proposed language changes are in red.

PROPOSAL SECTIONS

PROPOSALS COMMON TO ALL FIVE GROCERS - SUBSTANTIVE CHANGES 1

PROPOSALS COMMON TO ALL FIVE GROCERS - CLEAN UP CHANGES
PROPOSALS COMMON TO TWO OR MORE GROCERS - SUBSTANTIVE CHANGES
PROPOSALS COMMON TO TWO OR MORE GROCERS - CLEAN UP CHANGES
COMPANY SPECIFIC PROPOSALS - SUBSTANTIVE CHANGES

o o W W

COMPANY SPECIFIC PROPOSALS - CLEAN UP CHANGES 12

PROPOSALS COMMON TO ALL FIVE GROCERS - SUBSTANTIVE CHANGES

#  Proposed Change(s)

1 | ARTICLE 27: TERM OF AGREEMENT

Contract is effective upon ratification.

2 | ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS

SECTION 2.1: WAGE RATES

Add, and renumber paragraphs.

A. Minimum Wage Rates: The minimum hourly rates of pay for the classifications covered by this Agreement are contained in APPENDIX
“A” and made a part of this Agreement.

B. City, State. or Federal Minimum Wage and Other Wage Increases: Any unscheduled wage increases received in the twelve (12) months
prior to any scheduled wage progression may be credited against the scheduled wage progression increase. If an employee has received
more than the scheduled progression in unscheduled wage rate adjustments during the prior twelve (12) months, it shall be at the
Employer’s discretion whether that employee will receive the scheduled wage progression. In the event the minimum wage is increased,
the parties agree that no employee shall receive both a minimum wage increase and a scheduled wage progression in any calendar year.
An employee shall receive only the greater of either a scheduled wage progression or the combined value of a minimum wage increase
and wage decompression increase, if applicable. When there is an increase in the minimum wage, the wage rate for all employees shall be
raised to the new minimum wage. The employer may apply greater hourly wage increases at its discretion to address wage compression.

3 | ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS

SECTION 2.1: WAGE RATES

Add, and renumber paragraphs.

B C. Past Experience:

1. When an employee is hired from a different Employer or is being promoted from part-time to full-time, that employee shall be allowed

to negotlate Wlth the Company to determme what past experlence if any, will be credited for Wage purposes Whef%a—r—a{%ls

2. A part-time employee who is promoted from a position where the part-time wage is higher than the entry level wage rate for the new

position or classification will be paid the nearest higher wage rate. and-will-receive—ereditfor-the-minimumnumber-of -hours
eorresponding-to-that-wage rate-and-willprogress{romthere:
4 | ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS

SECTION 2.3: SUNDAY WORK

A. The Employer may be open Easter Sunday provided the store is staffed first with volunteers, then mandated in reverse seniority order.
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5

ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS
SECTION 2.3: SUNDAY WORK

E. Rates of pay for Sunday work shall be as follows:

Straight time rate of pay for:
a) All senior retail specialists, department heads, and full-time maintenance employees hired or promoted from part-time after March 8,
2008
b) Universal employees
¢) Prime-Time employees
d) Part-Time employees
e) Utility employees

. . : i . i for:

6 | ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS
SECTION 2.5: TEMPORARY REPLACEMENT OF DEPARTMENT HEADS
7 | ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS
SECTION 2.6: WORK SCHEDULES
D. Night Work: It is agreed that no full-time employee except for employees on the night stock crew and-prime-time-employees shall be
required to work more than three (3) nights per week. Night work shall be defined as a shift with a scheduled ending time at 10:00 p.m. or
later.
8 | ARTICLE 3: FULL-TIME / PART-TIME RATIOS
The Employer must maintain a minimum total bargaining unit workforce ratio of full-time to part-time of 35% : 65%.
Full-Time waiver employees, if they are not current employees, will not count in this ratio. Waiver, utility, prime-time, and regular part-time
employees who have waived their scheduled minimum hours are excluded from this ratio. Part-Time employees on full-time waivers will be
counted as part-time.
9 | ARTICLE 4: SENIORITY
SECTION 4.2: APPLICATION OF SENIORITY
A. Probationary Period:
1. All newly hired employees will be on probation for thirty(30)-ealendar-days sixty (60) shifts and will thereafter attain seniority with the
Employer, with seniority reverting back to the date of hire.
2. Prior to the end of the thirty-(30)-day sixty (60) shift probationary period, the Employer may request in writing an additional thirty30)
day sixty (60) shift probationary period in the case of any employee found questionable by management. If the Union approves, an
additional thirty(30)-day sixty (60) shift probationary period may be instituted, after which time, if that employee remains in the employ
of the Employer, the seniority date shall revert back to that employee’s original date of employment.
4. Employees promoted from utility to prime-time or regular part-time will have a sixty (60) shift probation period to demonstrate the
ability to perform basic job functions. Employees who fail to perform basic job functions will return to their previous position and previous
rate of pay without loss of seniority.
10 | ARTICLE 4: SENIORITY

SECTION 4.2: APPLICATION OF SENIORITY

C. Layoff and Recall:
2) Part-Time: For the purposes of layoff part -time employees shall have semorlty Wlthm their store —&Hd—eeﬂ}paﬂ-y%k}desemeﬂty—after—ﬁ-ve

b e e apany: In the case of layoff a part -time employee has the rlght to
bump Utlllty employees (and be pald the approprlate Ut111ty rate) provrded the regular part-time employee has greater total part-time and
utility seniority than the employee being bumped. The Employer will offer work, if available at another of its locations, to employees
who are on layoff. An employee’s inability to accept such work at another location will not disqualify them from their right to recall in
their own store.

3) Utility: For the purposes of layoff and recall, utility employees shall have seniority within their store.~en-a-cempany—wide-basis: The
Employer will offer work, if available at another of its locations, to employees who are laid off. An employee’s inability to accept such
work at another location w1ll not dlsquallfy them from thelr rlght to recall in the1r own store. —th%s—uﬁder—A—ppeﬂd—He&er—aﬁy
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11

ARTICLE 5: HOLIDAYS
SECTION 5.3: HOLIDAY WORK WEEK

A. In weeks in which an entire day is celebrated as a holiday, the work week shall be four (4) days of eight (8) hours each, or a total of thirty-
two (32) hours.

12

ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS
SECTION 2.4: OVERTIME PAY

B. Holiday Work and Overtime: All full-time employees will receive one and one-half (1-1/2) times their straight time rate of pay for hours
worked after-6:00-p-m—onNewYear's Eveand-hours—woerked on New Year’s Day and Thanksgiving Day. Hours worked on an emergency
basis while the store is closed on Easter and/or Christmas shall be paid for at one and one-half (1-1/2) times the employee’s straight time rate
of pay.

ARTICLE 5: HOLIDAYS
SECTION 5.1: HOLIDAYS DEFINED

A. Holidays: The following days shall be recognized as holidays: New Year’s Day (beginningat-6:00-p-m—onNewYear’sEve), Memorial
Day, Independence Day, Labor Day, Thanksgiving Day, and Christmas Day (beginning at 4:00 p.m. on Christmas Eve). Work performed
on holidays is outside the basic work week for all purposes including “Minimum Scheduled Hours” and “Temporary Full-Time.”

C. New Year’s Eve, New Year’s Day, Memorial Day, Independence Day, Labor Day, & Thanksgiving Day:
1) Full-Time:

a) Work on NewYear’s Hve-after 6:00-p-m- New Year’s Day; and Thanksgiving Day shall be strictly voluntary for all Senior
Retail Specialists, Journeymen, and Wrappers. Work on Memorial Day, Independence Day, and Labor Day shall be voluntary
for Senior Retail Specialists, Journeymen, and Wrappers, with the exception of full-time meat employees hired after May 2,
1983, who may be required to work. All holiday work shall be rotated among the volunteers.

b) Compensation for work on Memorial Day, Independence Day, and Labor Day shall be straight-time for all hours up to eight
(8), in addition to holiday pay provided the employee is eligible for holiday pay. Hours worked in excess of eight (8) on
Memorial Day, Independence Day, and Labor Day shall be compensated at-ene-and-one-half- (1-1/2) times-the straight time rate
efpay in accordance with Section 2.4 Paragraph A.1. All Full-Time employees shall be compensated at one and one-half (1-

1/2) times the employee’s straight-time rate of pay for hours worked after6:00-p-m—enNewYear's Eve-and-hours-worked-on
New Year’s Day and Thanksgiving Day.

c) All full-time labor for the above holidays shall be scheduled first by volunteers. If there are not enough volunteers, the
remaining Full-Time labor needed will be scheduled in order of reverse semorlty The Employer w1ll post a volunteer s1gn up
sheet no less than thirty (30) days prior to the holiday. Fa

only:

2) Part-Time and Utility:

Part-Timeand Utility employeeshired-before May 15,1983~ Employees hired-on-orafter May15:-1983-may be scheduled to
work on Memorial Day, Independence Day, Labor Day, New Year’s Day, or Thanksgiving. Work on New Year’s Day and
Thanksgiving Day will be staffed with volunteers first. If there are insufficient volunteers, part-time employees will be
scheduled by reverse seniority. The Employer may schedule the required number of employees by reverse order of store
seniority by classification. In the event more employees volunteer than are needed to staff the store, the work will be assigned
on a store seniority bas1s among the Volunteers The Employer will post a volunteer s1gn up sheet no less than thirty (30) days

prior to the holiday.

b) Compensation for work on NewYear’sEve-after 6:00-p-m- New Year’s Day, Memorial Day, Independence Day, and Labor
Day shall be straight-time for all hours up to eight (8), in addition to holiday pay provided the employee is eligible for holiday
pay. Hours worked on Thanksgiving Day and in excess of eight (8) on all holidays shall be compensated at-one-and-one-half
-2y times-the-employee’sstraight-timerate-of pay in accordance with Section 2.4 Paragraph A.1.

13

ARTICLE 8: LEAVES OF ABSENCE
SECTION 8.2: ACCIDENT, INJURY, PREGNANCY, OR SICKNESS

éé—ye&rs— The employee must be able to pass a phys1cal examination upon return to Work if requested
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14

ARTICLE 8: LEAVES OF ABSENCE
SECTION 8.7: S.P.U.R. (SPECIAL PROJECT UNION REPRESENTATIVE)

The Employer agrees that it will provide a leave of absence to employees other than Department Heads for a period of time, not to exceed one
(1) year, for an employee requested by the Union, not to exceed one employee per store, to assist the UFCW International or the Local for
temporary work as a Union Representative. The Union will provide a thirty (30) day notice to the Employer. It is understood that the Union
would make any contributions necessary to continue the employee's participation in health or retirement programs as provided by the
Agreement during this leave of absence. The Employer would provide this leave without loss of seniority;-hewever,a-department-head-may

15

ARTICLE 10: DISCHARGE

C. Warning Notices and Discharge: In all instances of discipline, except where the grounds are sufficient to constitute just cause for immediate
discharge, the Employer will give the employee at least one (1) warning notice in writing;-with-a-copy-to-the Union.

16

ARTICLE 13: UNION — EMPLOYER COOPERATION
SECTION 13.2: STORE VISITATION

The duly authorized representative of the Union shall be permitted access to the store at reasonable times provided the conduct of the
representative does not interfere with the operation of the Employer’s business. Upon arrival, the Union Representative shall make their
presence known to the Store Manager or the Manager on Duty (MOD).

17

ARTICLE 15: GRIEVANCE AND ARBITRATION
SECTION 15.1: GRIEVANCE

A. A grievance is any controversy over the employer’s adherence to the terms and provisions of this Agreement. When a grievance arises in a
store, the employee (wrth or w1thout the Union representatwe) may attempt first to settle the matter wrth that employee s 1mmed1ate supervrsor

B. If the grievance cannot be resolved on a local level, a representative of the Employer and a representative of the Union may shat;-within
seven{7-ealendardays;-attempt to reach a settlement of the controversy, dispute or disagreement.

C. In the case of wage discrepancies, the Employer agrees to submit to the Union upon request from the Union any and all wage data
concerning same.

D. Any claimed grievance of any kind to be acted upon or accepted as valid for any reason must be filed in writing with the Employer and the
Union within thirty (30) calendar days after the employee has knowledge or reasonably should have had knowledge of the occurrence g1V1ng
rlse to the grievance. Rega a o ree-willreceive-th hich-the-em .

wh*el+e&maot—besettled—by—nego&&t+om—shall—be The Un1on may submltted any gr1evance to arb1trat10n by erther—part—y not1fy1ng the Employer
other-inveolved in writing of its desire to do so—» made and obtaining the

panel of arbitrators within thirty (30) calendar days fel-lowmg—exh&us&on—of A—B—Gaﬂel D above

SECTION 15.2: MEDIATION:

Any discharge or dispute that cannot be resolved under the provisions of SECTION 15.1 may be referred by mutual agreement to the Bureau
of Mediation Services of Minnesota or Federal Mediation and Conciliation Service (FMCS) in an attempt to reach an agreement on a
resolution. The party wishing to submit the dispute or discharge to nonbmdmg mediation shall do so in wr1t1ng within ﬁfteen (15) calendar
days following the exhaustion of the remedies in SECTION 15.1. Fh y-11 o 2 : v 2

B e

SECTION 15.3: ARBITRATION:

obta1n a panel of arb1trators the Union shall pet1t10n the Federal Med1at1on and Con01llat1on Serv1ce (FMCS) (or FMCS is not avallable the
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American Arbitration Association) for a list of seven (7) neutral arbitrators, all of whom are members of the National Academy of Arbitrators.
The parties shall alternately strike from this list until one (1) name remains; that person shall be the one (1) to hear and decide the grievance.

€ B. The neutral party shall meet with the parties to the dispute, hear all evidence in the case or cases referred, and render a decision as soon
as possible.

D C. Each party shall bear the expenses of preparing and presenting its own case. The expenses of the neutral party shall be equally shared
by the parties.

E D. There shall be no recourse to any other method of settlement, unless a party fails to accept and comply with the award, in which case the
award may be enforced by further action of the party in whose favor such award has been given.

E E. The decision of the Arbitrator shall be final and binding upon all parties to the dispute.

G F. Status Quo: During the period of adjustment or arbitration, as provided in this Article, the conditions in effect at the time of the notification
of the claimed grievance shall continue in effect pending final decision.

18

ARTICLE 22: MANAGEMENT RIGHTS

All Employer rights, functions, responsibilities and authority, not specifically limited by the express terms of this Agreement, are retained by
the Employer and remain exclusively within the rights of the Employer. These include, but are not limited to, the right to plan, determine,
direct and control store operations and hours, the right to study and introduce new methods, facilities and products, the right to direct and
control the work force, including the determination of its size and composition, scheduling and assignment of work, and also including the
right to hire, assign, demote, promote and transfer, to lay off or reduce the hours of work because of lack of work, to discipline, suspend or
discharge for just cause, and to establish and maintain reasonable rules and regulations covering the operation of the store.

19

ARTICLE 24: DRUG AND ALCOHOL TESTING

D. To support employment reinstatement, the Employer agrees to offer the employee who has tested positive a mutually agreeable substance
abuse program. The employee shall attend and complete the program in-a-timely-manner within one hundred twenty (120) calendar days,
which may be extended by mutual agreement of the Employer and the Union. The Employer agrees to keep the employee in their current job
while the employee attends the program.

PROPOSALS COMMON TO ALL FIVE GROCERS - CLEAN UP CHANGES

# Proposed Change(s)

20 | Eliminate all vestigial dates throughout.

21 | Add Minnesota Rest and Meal Break MOU to the back of the CBA.

22 | Eliminate Appendix B Addendum regarding clerks/head cashier designation.
23 | Eliminate Appendix D: Meat Department Letter of Understanding

PROPOSALS COMMON TO TWO OR MORE GROCERS - SUBSTANTIVE CHANGES

id \Proposed Change(s)

24

ARTICLE 1: UNION SECURITY
SECTION 1.1: RECOGNITION

A. The Union is recognized as the exclusive bargaining representative of the unit consisting of full-time and part-time employees in the grocery
and produce departments, and Head-Meat-Cutters Meat & Seafood Manager, Journeyman Meat Cutters, Journeyman—Counter—Salesmen;
Apprentiees; and Wrappers;—and—OtherThanJourneymanEmployees, in all present and future stores of the Employer in the St. Paul
metropolitan area and Vlcrmty, excludmg supeersory employees as defined in SECTION 2(1 1) of the Labor Management Relations Act of
1947 as amended. 11 g 2 e vees; The Employer will be allowed
to have up to three(3) five (5) employees per store %e—are—superwe&m—&aﬂ-&e—aﬁd outs1de the bargalnrng unit, including Store Managers,
who may perform all bargammg un1t work mcludmg the cuttmg of meat. h%ﬂew&h%&m%%%&e@%%eﬂ%%b&rgaﬁnﬂg
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25

ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS
SECTION 2.11: OTHER WORKING CONDITIONS

B. Meetings: When an employee is required to attend a meeting by the Employer, this time shall be considered as time worked. Required
meetings are not subject to scheduling rules set forth in this Agreement.

26

ARTICLE 2: WAGES, HOURS AND WORKING CONDITIONS
SECTION 2.2: WORK WEEK / WORK DAY

A. Basic Work Week: The basic work week shall be forty (40) hours worked over the course of five (5) days. Eight (8) hours shall constitute
the basic workday. Daily hours shall be consecutive, subject to other provisions in the Agreement.

1. The basic work week will be Monday through Saturday. Time worked on Sunday and holidays shall be outside of the basic work
week for:

a) All senior retail specialists and department heads hired or promoted from part-time before March 9, 2008.
b) All journeymen and wrappers, and other than journeymen hired before April 6, 2026.

SECTION 2.3: SUNDAY WORK

E. Rates of pay for Sunday work shall be as follows:

Straight time rate of pay for:
a) All senior retail specialists, department heads, and full-time maintenance employees hired or promoted from part-time after March 8,
2008
b) Universal employees
¢) Prime-Time employees
d) Part-Time employees
e) Utility employees [only if Employer Proposal 5 is TA’d]
f) Journeymen and wrappers hired or promoted after April 5, 2026

a)y-Utility-employees: [only if Employer Proposal 5 is TA’d]

One and one-half (1-1/2) times the straight time rate of pay for:
a) All senior retail specialists, department heads, and full-time maintenance employees hired or promoted from part-time before March
9, 2008.
b) Journeymen, wrappers, and other than journeyman hired or promoted before April 6, 2026.

27

ARTICLE 5: HOLIDAYS
SECTION 5.2: COMPUTATION OF HOLIDAY PAY

C. Utilitv and Prime-Time: s styear AP

v hen-the-em h Ay Ut1l1ty employees and pr1me t1me employees who have completed
one (l) year of continuous service w1th the employer shall be entitled to four (4) hours pay at their regular rate of pay for the six (6) listed
calendar holidays. This pay is due irrespective of scheduled workdays.

28

ARTICLE 5: HOLIDAYS
SECTION 5.1: HOLIDAYS DEFINED

D. Personal Holidays:

3. Personal Holidays are scheduled by mutual agreement, unless the employee exceeds their carryover limit. The carryover limit is two times
(2x) an employee’s annual grant. For those that have personal holiday banks in excess of two times (2x) their annual grant, the Employer shall

be able to schedule employees off (1f needed) to ensure no loss of benefits. %%Empleye%wﬂlﬂs%&s—beskeﬁeﬂs—teﬂllew—empleyeeﬁe—mke

4. Employees who work on any of the holidays and who are otherwise eligible for holiday pay under this section will have the option to
exchange holiday pay for a floating holiday, to be utilized on the same basis as etherfleating personal holidays.

29

(12) hours per week (unless mutually agreed upon) and three (3) hours per shift. They-areprohibited-from-working Tuesdays-exeeptfor
Thanksgiving-and-Christmas-weeks:

ARTICLE 6: DEFINITIONS
SECTION 6.5: PRIME-TIME

A. A Prime-Time employee shall be an employee who may work no more than twenty-eight (28) hours per week and a minimum of twelve
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30

ARTICLE 8: LEAVE OF ABSENCE
SECTION 8.9: MINNESOTA PAID FAMILY LEAVE
New CBA section that eliminates Minnesota Paid Family Leave Letter of Agreement

The Minnesota Department of Employment and Economic Development (“DEED”) determines eligibility for Minnesota Paid Family and
Medical Leave (“PFML”) benefits. Paid leave premiums will be collected starting January 1, 2026, with benefits available to employees that
same date. Starting January 1, 2026, the Employer will deduct from employees’ pay fifty percent (50%) of the premium DEED charges to
employers up to any statutory cap on employee premiums. The Employer will pay any remainder of the premium. For example, if the PFML
premium is zero point eighty-eight percent (0.88%) of each employee’s eligible wages and the cost may be shared on a 50:50 basis, the
Employer and employee will pay the PFML premium as follows: (1) zero point forty-four percent (0.44%) will be paid by employee (the
Employer will withhold this amount from the employee’s paycheck); and (2) zero point forty-four percent (0.44%) will be paid by the
Employer.

Paid time oft (PTO) or other paid time off benefits provided for in this Agreement may be taken as “supplemental benefits” for those who
qualify for family medical benefits under Minnesota Statute Chapter 268B. The total amount of family or medical leave benefits provided
under Minnesota Statute Chapter 268B, plus the “supplemental benefits” paid to the employee by the Employer, shall not exceed 100% of the
regular wage of the employee. Employees may not be required to exhaust accumulated PTO or other forms of paid time off benefits before
or while taking family medical leave under Minnesota Statute Chapter 268B. An employee may use PTO or other forms of paid time off or
disability insurance payments in lieu of family medical leave program benefits under Chapter 268B, provided the employee is eligible.

Eligible employees may take at least 480 hours of intermittent leave in a year under Minnesota Statute Chapter 268B; however, any leave
needed beyond the 480 hours’ time must be taken as continuous leave.

PFML will run concurrently with leave taken under the federal Family and Medical Leave Act (FMLA) and the Minnesota Pregnancy and
Parenting Leave law, if the employee and the purpose of leave qualifies under each respective law. PFML will also run concurrently with
leave taken under any disability plan or an employer-provided leave benefit.

The Employer retains the right to implement a private plan substitution should state legislation and commissioner approval be granted. This
private plan shall provide no less than the minimum benefits required under any said state law. The Employer shall have the ability to design
its private plan however it sees fit, provided it receives commissioner approval. The Employer

31

ARTICLE 16: SHELF STOCKING

B. Partlclpate in a “category” reset to stock products when products that they represent are 1ncluded in the category—the—vender(s}
man)-m b & helvesa 3 ategory. After the first

case, product in the de51gnated category w111 be restocked by a Local 1189 member

32

ARTICLE 2: WAGES, HOURS, AND WORKING CONDITIONS
SECTION 2.3: SUNDAY WORK

B. Work on Sundays may be requlred for all employees when Sunday isa par’( of thelr work week. —wﬁh—th%@eeep&en—e{lemp-}eyees—lmed—en

C. For employees for whom Sunday is outside the basic work week, Sunday work shall be voluntary and shall be scheduled by mutual
agreement between the employee and the Employer.

33

ARTICLE 2: WAGES, HOURS, AND WORKING CONDITIONS
SECTION 2.4: OVERTIME PAY

A. Regular Week:

1.  Five Eight-Hour-Day Work Weeks: All work performed in excess of: a) forty (40) hours per week for full time employees; b) eight
(8) hours per day or forty (40) hours per week for part-time employees, shall be paid for at one and one-half (1-1/2) the
employee’s straight time rate of pay, except as otherwise provided in this Agreement. Employees who are asked and agree to work
unscheduled hours beyond the eight (8) hours will waive the daily overtime provision for hours worked up to nine (9) hours in a
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day. Any hours worked beyond nine (9) hours in a day must be by mutual agreement. The employee may adjust schedules later in
the work week to avoid weekly overtime. Such adjustments will be initiated by the Employer The Employer will have the ability
to send employees home if overt1me is not authorrzed After (9) hours, the ab1llty to waive incidental overtime in exchange for
time off becomes void an 3 s s . =

34

ARTICLE 6: DEFINITIONS
SECTION 6.5: PRIME-TIME

he-wag h enthy-in-an 0 -tk o earigin A These employees
shall not be ellgrble for any beneﬁts (e g., health and welfare beneﬁts partrcrpatron in retrrement plans ete. ) specrﬁed in the Agreement
other than the rate of pay. Upon completion of the probationary period, these employees may make pre-tax contributions to the 401(k).

D. For purposes of assessing the employer’s compliance with Article 3 (ratio), Prime-time employees do not count as part of the Employer’s
ratio. However, Prime-Time employees may not exceed a maximum of thirty-five{(35) forty (40) percent of the Employer’s combined Part-
time, Utility, and Prime-Time workforce, company-wide.

E. These employees will maintain their seniority date when moving from prime-time to part-time.—Fhey—will-be—ereditedtheir-hours
aeecordingly:

PROPOSALS COMMON TO TWO OR MORE GROCERS — CLEAN UP CHANGES

35

ARTICLE 4: SENIORITY
SECTION 4.2: APPLICATION OF SENIORITY

E. Job Posting: The Employer will post all full-time openings for bargaining unit positions, and (except for the Full-time Universal
classification) will promote from within the bargaining unit employees with six (6) months or more seniority. Employees will be allowed to
apply and be considered for all openings if they have the ability and availability to perform the duties required by the position for which they
are applying. The Employer will, through an interview process, determine and select the most qualified candidate for the position. If the
Employer determines that two (2) or more candidates for a particular position are equally qualified, it will select the most senior candidate.
Utility employees who notrfy the Employer in Wrrtmg of therr desire for part -time posrtlons will be grven the opportunrty to fill part-time
openings. Fh i d at-em Sid

premetion. Effective W1th the 2019 ratlﬁcatlon the Employer may promote or h1re 1nto the Unlversal Full- T1me posrtrons at the Employer s
discretion without regard to seniority and will consider current employees first. Notwithstanding the provisions of this section, promotions
and hiring into the Department Head classification will be within the discretion of the Employer.

F. Prime-Time to Part-Time: Prime-time employees will be considered to fill vacancies in part-time positions. Employees shall have the option

of notifying the Employer and the Union in writing of their desire to secure a part-time position. An employee who so notifies the Employer
and the Unron will be glven the opportunlty to ﬁll part -time opemngs by semorrty and if qualrﬁed w1th1n the partlcular store. l-n—t—heevent—a

36

ARTICLE 13: UNION-EMPLOYER COOPERATION
SECTION 13.8 BARGAINING COMMITTEE MEMBERS

All hours served by an employee as a member of the Union negotiating committee will be considered as hours worked for benefit purposes
including health insurance, retirement plans and paid time off benefit calculations. It is agreed that the employer will pay the health insurance,
pension/retirement, and PTO accruals and the Union will pay the wage and applicable taxes.

37

ARTICLE 20: RETIREMENT PLANS
SECTION 20.2: DEFINED CONTRIBUTION PLAN

Page 8 of 12



LUND FOOD HOLDINGS, INC. PROPOSALS PROPOSAL 1
UFCW LOCAL 1189 CONTRACT NEGOTIATIONS 01/27/2026

Adding language below replaced current language for Section 20.2 and eliminates LETTER OF AGREEMENT - DEFINED
CONTRIBUTION PLAN

A. Contributions:

1. The Employer will make the following contributions to the United Food and Commercial Workers Local Union 1189 and St. Paul
Food Employers Defined Contribution 401(a) Plan (“401(a) Plan” or “401(a) Fund”) during the term of this Agreement for all
bargaining unit employees (except Utility and Prime-Time employees) for all hours worked, together with hours of holiday and paid
time off pay, up to forty (40) hours per week for up to fifty-two (52) weeks per year:

| Classification | 4442022 | 4402023 |
|Fu11—Time Grocery Employees || $4-89 || $1.93 |
| Regular Part-Time Employees || $1.39 || $1.43 |
|Full-Time Meat Employees “ $2:06 “ $2.10 |

2. No contribution shall be due to such Fund for any regular Part-Time employee until the employee has been employed for fifty-two
(52) full calendar weeks in a position for which a contribution to such Fund is required.

B. Effective February 28, 1999, upon commencement of employment all eligible bargaining unit employees will be allowed to make pre-
tax elective deferral 401(k) contributions into the United Food and Commercial Workers Local Union 1189 and St. Paul Food Employers
Defined Contribution 401(k) Plan (“401(k) Plan” or “401(k) Fund”). Effective July 1, 2025, these employees will also be allowed to
make post-tax ROTH elective deferral contributions into the 401(k) Fund. Such elective deferral contributions shall be made in
accordance with the Plan’s rules and regulations and subject to the limitations of Section 402(g)(1)(B) of the Internal Revenue Code. It
is understood that the Employer shall have no obligation to make any contributions to the 401(k) Fund, to match any employee elective
deferral contributions to the 401(k) Fund, or otherwise fund the 401(k) Fund.

C. The 401(a) Plan and the 401(k) Plan are jointly administered by the Union and the Employers as provided for in the Trust Agreement
which established the Plans. The Employer is bound by the Trust Agreement as it was developed by the parties and any amendments
thereto.

D. Notwithstanding the terms of this SECTION 20.2, the Employer's obligation to make contributions to any retirement plans or funds in
effect at the time of ratification of this Agreement shall be contingent upon and subject to a determination that such contributions may be
made by the Employer without violation of any laws or regulations applicable to it or of any trust agreements or participation agreements
to which it is a party or by which it is otherwise bound.

COMPANY SPECIFIC PROPOSALS - SUBSTANTIVE CHANGES

i \ Proposed Change(s)
38 | ARTICLE 1: UNION SECURITY
SECTION 1.5: JURISDICTION

: g ¢ 3 ¢ B ¢ S S All employees covered by this
agreement may work in any department on an mterchangeable basrs However when meat must be cut the Journeyman Meat Cutters who are
scheduled will cut the meat. Any meat department hours beyond the scheduled available Journeyman hours may be filled by other full-time
employees who have completed the Employer’s training certification program. All existing Wrappers will be required to complete the
Employer’s training certification program and will be grven preference for the meat department hours beyond the scheduled available
Journeyman hours. AW 88 & : mentin-th

C. Non-meat department employees shall not perform meat department work as long as any meat department employees (full- or part-time)
is are enlayeff-or working reduced hours without offering this work to the employee who is en-the-layeff-or-working reduced hours who
could perform this work at that employee’s normal rate of pay.

D. Journeymen, Apprentices, Wrappers, and Other Than Journeymen will not lose hours erberemevedfrom-theirhistorical schedule-ofhours
because of the utilization of other employees in the meat department.

G. Journeyman Meat Cutters hired on or before April 8, 2024 shall not be scheduled past 610:00 p.m. unless by mutual agreement.

39 | ARTICLE 2: WAGES, HOURS, AND WORKING CONDITIONS
SECTION 2.2: WORK WEEK / WORK DAY

A. Basic Work Week: The basic work week shall be forty (40) hours worked over the course of five (5) days. Eight (8) hours shall
constitute the basic workday. Daily hours shall be consecutive, subject to other provisions in this Agreement.

1. The basic work week shall be Monday through Saturday. Time worked on Sunday and holidays shall be outside of the basic work
week for:
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a) All Senior Retail Specialists and Department Heads hired or promoted from Part-Time before March 9, 2008.
b) All Journeymen, Wrappers, and Other Than Journeymen hired before April 6, 2026.

2. Except as otherwise provided in this Agreement, the basic work week for all other employees shall be Monday through Sunday,
excluding hours worked on holidays.

3. No employee shall be required to work on the sixth (6th) day of the work week.

C. Scheduling Option: All Journeymen and Wrappers whose basic work week is Monday through Saturday and who have Sunday hours
guaranteed under Section 2.3.C abeve shall have the option of:

e working five (5) days, including Sunday at ene-and-ene-half(1-1/2)-times their straight time rate of pay, with two consecutive days
off during the week, or

e working six (6) days, including Sunday at one and one-half (1-1/2) times their straight time rate of pay, with two consecutive days
off during the week.

The Employer will use its best efforts to schedule based on such employee elections and the Employer’s ability to schedule employees as
needed to ensure adequate staffing and coverage. Employees will make their scheduling elections feur4) two times (2) times each year, to
be effective for three3) six (6) month periods.

40

ARTICLE 2: WAGES, HOURS, AND WORKING CONDITIONS
SECTION 2.6: WORK SCHEDULES

B. Consistent Day Off: The Employer shall provide all employees in each store with a consistent day off, Monday through Thursday, chosen
by seniority. Employees shall be allowed the opportunity to change their chosen days off by mutual agreement or at intervals of no less than
six (6) months Changes in the schedule w111 be held toa mlmmum consistent with efﬁment store operatlon and/or emergencies. %Heeﬁoﬂ

F. Eight Hours Between Shifts: The Employer will provide a minimum of eight (8) hours between scheduled shifts for all employees unless

otherwise requested-by-the-employee-in-writing mutually agreed to between the Employer and employee.

41

ARTICLE 4: SENIORITY
SECTION 4.2: APPLICATION OF SENIORITY

B. Department Heads: Employees who are promoted or hired into Department Head positions will be given “super seniority” for layoff
purposes only after they have been in the Department Head position for eighteen (18) months. During the eighteen (18) month period, the
employee retains the employee’s date as a Full-Time employee. An employee who is demoted for cause from the Department Head position
will be placed in the apprepriate Full-Time elassification-of SeniorRetail Speeialist-Universal Employee;-orJourneyman; classification with
the employee’s original full-time seniority date in-that-pesitien. An employee whe can voluntarily steps down from the Department Head
posmon if mutudl dgreement is reached w1th the Employer to 1nclude the spemﬁc classification the employee w111 be placed in wﬂl—bep}&eed

42

ARTICLE 6: DEFINITIONS
SECTION 6.1: FULL-TIME

A. Senior Retail Specialist: An employee who normally works thirty-twe-32) forty (40) hours or more per work week. For employees hired
or promoted prior to March 9, 2008, these hours are and will remain exclusive of hours worked on Sundays or holidays (“full-time™).
Employees promoted to or hired as senior retail specialists (including department heads and full-time maintenance who did not previously
have Sunday outside of their work week) after March 9, 2008 will have Sundays included in their work week.

43

ARTICLE 7: PAID TIME OFF
SECTION 7.2: COMPUTATION OF PAID TIME OFF PAY

B. Part-time:

1. Regular Part-Time: PTO for these employees will be computed based on the PTO chart in Section 7.1.B on all hours worked up to
forty (40) hours per week.
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2. Utility: PTO for these employees will be computed based on the PTO chart in Section 7.1.BC on all hours worked up to forty (40)
hours per week.

3. Prime-Time Part-Time: Prime-Time part-time employees are eligible for PTO and it will be computed based on the PTO chart in
Section 7.1.C.

SECTION 7.7: PTO USAGE DURING PANDEMIC FANGUAGE

When a pandemic has been declared and an employee is required to quarantine, should some or all of the time be unpaid, the Employer agrees
to make Employer health care contributions to cover said quarantine and the Employer’s responsibility with respect to these payments shall
not exceed a total of two (2) weeks per calendar year. It is understood that an employee must use their accrued PTO, if available, to reach the
minimum threshold of hours, or get as close as possible to the minimum threshold if PTO is insufficient to reaching the threshold, in order for
the Employer to make an Employer health care contribution. The minimum threshold shall be defined as thirty-two (32) hours for full-time
employees and thirty (30) hours for part-time employees. The Employee will be responsible for paying their employee health care contribution
to cover their quarantine from future earnings after they have returned to work.

SECTION 7.8: EARNED SICK AND SAFE TIME (ESST)

Employees may use earned PTO for ESST purposes, and the amount of PTO that an employee can use per year shall be capped in accordance

with St—Paul—E—SS%erdmaﬂe&é@rd—l—é—%Q—§—l—9—7—l—é} Mlnnesota Statutes § 181.9447. A—lse—m—aeeefdaﬂe%%th—ESST—empleyees—wrth—les&

day&o#sem%éEmployees Who end employment Wrth less than one (l) year of service erl not have any unused PTO pald out

Employees using PTO for a purpose protected by the Minnesota Earned Sick and Safe Time (“ESST”) law may do so as follows:

1. with notice of up to seven days in advance when the need to use the leave is foreseeable or as soon as practicable if the need is
unforeseeable;

2.  inincrements no smaller than 15 minutes; and

3. if using more than three consecutive scheduled workdays, only if the employee provides reasonable documentation.

The Employer, at its discretion, may set policies for administration of PTO as long as they do not conflict with the Minnesota ESST law or
the terms of this Agreement.

44

ARTICLE 21: PAID TIME OFF RELIEF AND SUMMER WAIVER PERIOD, EMERGENCY WAIVER
A.

1. Part-Time to Full-Time Waivers: Employees hired or scheduled for paid time off relief purposes and working thirty-two (32)
hours or more per week from May1-threugh-January 1 — December 31 shall not have payments made on their behalf as required
for those employees averaging thirty-two (32) hours or more per week. Such relief employees are guaranteed a minimum of
forty (40) hours of work per week for up to twelve (12) weeks during the May—+— January 1 — December 31 period. Such
employees will be paid the appropriate Full-Time Universal hourly wage rate, but there will be no full-time health and welfare
or retirement contributions made on behalf of such employees. The Employer will give consideration to current qualified
employees for opportunities during these periods. If such an employee is retained on such a schedule after that period of time,
a contribution to the appropriate retirement fund will be made in January based on hours worked in December. Contributions to
the Health and Welfare fund will start January 1.

2. Sixteen (16) Week Waiver: The Employer may waiver any current Part-Time employee to Full-Time for up to sixteen (16) weeks
per calendar year. The employee will be paid at the appropriate Full-Time Universal rate applicable to the classification utilized
and will be scheduled for a minimum of forty (40) hours per week for each of the weeks the employee is on waivers. If such an
employee is scheduled Full-Time in excess of the sixteen (16) weeks allowed under this provision, full-time contributions to the
employee’s Health-and-Wel{fare-and Penstonfunds retirement account will begin on the first-ofthat same-menth seventeenth
(l7‘h) week. The Employer will notlfy the Unron when an employee 1n1t1ally s1gns the waiver. %&Em-ployeﬂﬂ-l-l—keep—traeleof

W nd-cla 3 h y a 2 ion- The sixteen
(16) Week waiver can be used for any 1-16 Week perlod(s) throughout the calendar year and need not be used or scheduled
consecutively. This waiver cannot be used in conjunction with any other waiver during the calendar year this waiver is in effect.

B. Injury/Unplanned Absence Waiver: In the event that a full-time employee is absent or unavailable to work on an unplanned basis
(e.g., as a result of injury, illness, surgery, FMLA leave, etc.) for a period of longer than one week, a replacement employee may be
assigned for a period not to exceed twelve (12) weeks per occurrence. The replacement employee shall be paid at the applicable
Full-Time Universal rate fer-the—elassificationutilized and shall be scheduled for a minimum of forty (40) hours per week for the
duration of the replacement period.
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D. Determining Appropriate Pay: Part-Time employees walvered to Full T1me will be pald the startlng Full Time Umversal rate or the
nearest higher wage rate on the Full-Time Universal scale. Utility A a aid-a
Part-Timerate:

F. Holiday Pay: Current employees who are on Full- Tlme warvers and work the hohday w1ll recerve erght (8) hours of hohday pay at
their waiver rate of pay. Htility : e 2 2 ‘ 3

watver-rate-of pay:

45

APPENDIX “C”: STORE CLOSING

4) For all purposes of this APPENDIX, a full-time meat employee is any employee who averaged more than twenty—four{24) thirty-two (32)
hours during that employee’s basic work week for the fifty-two (52) week period immediately preceding termination of employment, and
continuous full-time employment shall mean employment as a regular full-time employee.

COMPANY SPECIFIC PROPOSALS - CLEAN UP CHANGES

id \Proposed Change(s)

46

ARTICLE 2: WAGES, HOURS, AND WORKING CONDITIONS
SECTION 2.7: MINIMUM SCHEDULED HOURS

empleyee&no%s&tharw*(é}heursm%aturday& Weekly minimum hours by part tlme cla351ﬁcat1on shall be

o Top twenty-four percent (24%) of part-time employees in each store, in order of part-time seniority, will be provided an opportunity
to work schedules of at least thirty-five (35) hours or more per week.

e All other regular part-time employees will be provided an opportunity to work schedules of at least eighteen (18) hours per work
week.

e  Utility and prime-time employees will be provided an opportunity to work schedules of at least twelve (12) hours per week.

e All part-time employees have the option to request to be scheduled less than the minimum hours stated above in writing and during
periods of temporary hours reductions.

47

ARTICLE 6: DEFINITIONS
SECTION 6.1: FULL-TIME

B. Universal Employee: An employee with a basic work week of forty (40) hours to be worked in any five (5) days, Sunday-threugh-Saturday
Monday through Sunday, 1nclus1ve of hours worked on Sundays but exclusive of hours worked on holidays. Hniversalemployeesshallnotbe

v m ays: These employees shall be scheduled to have two consecutive days off each
week, except in those weeks affected by holldays Unlversal employees may be scheduled and assigned on an interchangeable basis in grocery,
delicatessen, bakery (where applicable), or the meat department (as outlined in Section 1.5.A).

E. Department Head: Each Employer shall maintain a minimum of six Department Head positions inclusive of a Head-Meat-Cutter Meat &
Seafood Manager and Assistant-Store-Manager Center Store Manager in each of its stores. The Employer shall have the option to designate a
total of up to eight Department Heads and/or Manager Trainee positions in each store.

Full-time employees’ job duties shall include all work in all departments of the store including all production work commencing
with the initial reduction of primal, sub-primal, and/or supplemental cuts of all fresh or frozen meat department products including
fish (whether by use of saw, grinder, cuber, tenderizer, slicer, knife, or other tools of the trade) through and including the boning and
leaning out of these products to reduce to retail cuts. The Employer will first utilize all Journeymen to perform the above described
production work in the meat department.

48

ARTICLE 8: LEAVE OF ABSENCE
SECTION 8.6: FEDERAL FAMILY AND MEDICAL LEAVE ACT

Employees shall not be required to use their paid time off or personal paid holiday time during any leave period which is covered by the
Family and Medical Leave Act.
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