Kowalski’s Contract Ratification Information

Voting will be held in each store breakroom or at UFCW 1189 (266 Hardman Ave
N, South St. Paul, MN) during the hours below. Members may vote once at any
location.

Tuesday, June 9, 2026

Location Time
Cub Meadowlands 7:00-8:30 a.m.
12:00-1:30 p.m.
Grand Avenue 7:00-8:30 a.m.
12:00-1:30 p.m.
Oak Park Heights 7:00-8:30a.m.
12:00-1:30 p.m.
Shoreview 7:00-8:30a.m.
12:00-1:30 p.m.
White Bear Lake 9:30-11:00 a.m.
2:30-4:00 p.m.
Woodbury 9:30-11:00 a.m.
2:30-4:00 p.m.
UFCW 1189 9:00a.m.-4:30 p.m.

Attached are the tentative agreements reached. When reading, if the font is black it is
current contract language, if it is struck out (exampte) it is current contract language that is
to be removed, if the font is in color, highlighted or underlined it is new language that is to
be added. The tentative agreements you are reviewing are the only proposed changes to
the contract, everything not addressed will remain as is.

tad/opeiu #12



TENTATIVE AGREEMENT

Between
Kowalski's
And
UFCW LOCAL 1189
ARTICLE 2
WAGES, HOURS AND WORKING CONDITIONS

SECTION 2.1: WAGE RATES:
B. Past Experience:

1) An employce shall receive full credit for past experience provided they return to
work for the same company and into the same classification « i1 1o 10re 1 year
) we. The employee will re ve credit for ali past hour

responding wage I progress fron
2) When an employee returns 1o work for the company . is hired from a different

Employer, or is being promoted from part-time to full-time, the employee shall be allowed
to negotiate with the Company to determine what past experience, it any, will be credited
for wage purposes. Where a rate is established that is higher than the starting rate, the
employee will receive credit for the minimum number of hours corresponding to that wage
ratc and will progress from there.

3) A part-time employee who is promoted from a position where the part-time wage
that is higher than the entry level wage rate for the new position or classification will be
paid the nearest higher wage rate and will receive credit for the minimum number of hours
corresponding to that wage rate and will progress from there.

SECTION 2.7: MINIMUM SCHEDULED HOURS:

B. No employce shall be scheduled for less than tventy-(20) ciohicen (1) hours per work
week, except those scheduled for the last working day of the week (Saturday), who shall
be scheduled for not less than six (6) hours. Employees may be scheduled less than twenty
€260y cizhieen (15 hours by mutual agreement.

ARTICLE 4
SENIORITY

SECTION 4.2: APPLICATION OF SENIORITY:

1) All newly hired employees will be on probation for thirty-(30)-ealendar-days-11i110 (31
shills and will thereafter attain seniority with the Employer, with seniority reverting back
to the date of hire.
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SECTION 2.11: OTHER WO NS:

A. Time Clocks: Where time clocks are installed, each employee shall, as a condition
of employment, be required to “punch” their individual time card. Failure to properly
punch time card skhatt may be cause for discharge.

G. Inclement Weather: An employee shall not be disciplined for an unforeseen
absence that occurs when a “No Travel Advisory” has been issued by the Department of
Transportation. Employees may use pate-time-offtPFO}or-sicktime any available paid
benefit time to cover the absence. If an employee does not have enough PTO in their bank
to cover time off due to inclement weather, the employee shall not be disciplined.

Tentative Agr¢ement Date: 9—// 7/}” 2
ER: zf%”’“”‘/
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Re%ﬁfebﬁﬁﬁmeﬂed—ﬁ—nemwfed-ﬂw—w*u&he{iate ofhlre will not be changed for

purposes of benefits.
E. Job Posting
1) The Employer will post all open full-time bar gammb unit positions in all of their stores

represented by UFCW  Local 118‘)&9@1— mplover will promote from within the
bargammg unit employge\ for at leas openings (excluding meat departmer

e | $ Mals [ sava rbew mevt 4 v et i 114
nent and pelr pepariment part-lime positions i
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ECTION 4.4: ENI -
An employee’s seniority and employment shall be terminated if the employee;

A quits;

B. is discharged for cause;

C. fails to return from any of the leaves of absence referenced in ARTICLE 8 of this
Agreement, within the time limits contained therein;

D. fails to respond within ten (10) calendar days of the date notice to return is
registered with the U.S. Postal Servicejory

E: is absent from the job for any reason, other than sickness or injury, for a period in
excess of one (1) year. (Prime time part-time limit is ninety (90) days), of;

F. Transfers into a non-bargaining unit position or a bargaining unit position covered
under another CBA (UFCW 663).

Tentative Agreement Date: M 7/ j,()L(
e Vg

UN: (‘\W}L’ (%\}! e
17




TENTATIVE AGREEMENT
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ARTICLE 5
HOLIDAYS

SECTION 5.1: HOLIDAYS DEFINED:

4) Volunteer Sheets: Volunteer sheets will be posted fewer-than-six{6)-weeks-priorto

any-of the listed holidays 1. “ar to give employees time to indicate their desire to
work on such holidays. Volunteer sheets shall remain in place 1 7

SECTION 5.2: COMPUTATION OF HOLIDAY PAY:

C. Utility and Prime-Time: After ninety (90) days, Utility and Prime-time employees
will receive holiday pay when the employee works the holiday. A i tine utility
employee who has completed one (1) year of continuous service with the Employer shall
be entitled to four (4) hours pay at their regular rate of pay for the six (6) listed calendar
holidays. This pay is due irrespective of scheduled work days.

D. Eligibility For Holidav Pay: In order to qualify for holiday pay. an employee must
have worked in one of the following: the week before the week in which a holiday occurs,
the week in which the holiday occurs, or the week after the week in which the holiday
occurs. In addition, the employee must work their scheduled workday before and their
scheduled workday after the holiday unless excused by the Employer or unless absent due
to proven illness, using PTO for an ESST covered absen

ARTICLE 6
DEFINITIONS

SECTION 6.6: PRIME TIME PART-FIME:

hours per week - Sexe anksg St
weeks: These hours shall be subject to Section 4.2D (Application of Seniority). Prime time past-
time employees may be scheduled and assigned on an interchangeable basis between grocery and
delicatessen operations. For purposes of asstssing the Employers compliance with ARTICLE 3
(ratio), prime time part-time employees do not count as part of the Employer's bargaining unit
work force. However, prime time part-time employees may not exceed a maximum of thirty-five
(35) percent of the Employer's combined part-time, utility, and prime time work force company-

A prime time part-tisre employee shall be an employee who may work no more than thirty (30)

Y }

Date:_ () 11 1(} XLAX

ER: “ﬁ W [ é‘w‘"\
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wide. In the event of any ambiguities or conflicts between the terms of this section and any other
provisions of this Agreement, the terms of this section shall control any questions concerning the
terms and conditions of employment in the prime time past-time position. The employer will give
consideration to prime time employees for the next available regular part time position.

ARTICLE 7
PERSONAL TIME OFF (PTO)
SECTION 7.2: COMPUTATION OF PTO PAY:

Full-time: PTO for these employecs will be computed based on the PTO chart, up to their full
allotment of regular PTO hours based on their years of service. Time and one-half (1-1/2) PTO
will be granted on those hours over forty (40) and will be paid out based on the current Employer
overtime vacation practice at the time the Employce takes their PTO. An employee in this
classification who has worked 1600 hours or more in their anniversary year shall be entitled to a
full PTO period with pay based on forty (40) hours. ¥ | /1l therwise required by law, if the
employee works less than 1600 hours in an anniversary year, they shall receive one-tenth (1/1 o)
of a full PTO period for each 160 hours worked. The Employer will, on the anniversary date for
these employees, provide any remaining PTO hours owed to the employees based on the language
in this article-

C. Prime time Part-Fime: Prime time part-time employees are cligible for PTO in Section 7.1.B.
Existing Prime time part-time employees will reccive vacati St H0-2022 4

two-t2)-years-of eredittowards-their PTO based on Section 7.1.B.

SECTION 7.7: EARNED SICK AND SAFE TIME (ESST):

The Employer will allow all UFCW 1189 members to use earned «crucd but unue < PTO for
purposcs that fall under Minnesota’s ESST law, or any applicable local ordinance. This-ameunt-of
erdinanee-—Also, in-In accordance with the Minnesoin ESST 1w employees with less than one (1)
year of service will begin accruing PTO -immediately 110 seing hired but-willnethave-any RTO
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ARTICLE 8
LEAVE OF ABSENCE

SECTION 8.2: ACCIDENT. INJURY. PREGNANCY, OR SICKNESS:

B. Extensions of this time limit shall be granted upon certification that the employee is still unable
to return to work, up to a period of three-(3jonc (1) additiona! years. The employee must be able
to pass a physical examination upon return to work, if requested.

SECTION 8.6: FAMILY AND MEDICAL LEAVE ACT:

Employees shall not be required to use their paid—vaeation-1' | () or personal paid holiday time
during any Icave period which is covered by the Family and Medical Leave Act

SECTION 8.7: S.P.U.R. (Special Project Union Representative):

The Employer agrees that it will provide a leave of absence a period of time, not to exceed one (1
year, for an employce requested by the Union to assist the UFCW Intemational or the Local for
temporary work as a Union Representative. The Fmplover may deny 1 f any portion

HOVEr may et

-l

inting of any portion

rryi Py e

bivirs ey N QD
M a leave Lwould occur dunng Jurv, November, or December b .1

caves shall be granted per store atany given time. The Union will provide a 30 day notice to the
Employer. It is understood that the Union would make any contributions necessary to continue the
employee’s participation in Health or Pension programs as provided by the Agreement during this
leave of absence. The Employer would provide this leave without loss of seniority; however, a

Department Head may not return to a Department Head position.

Section 8.8: Minnesota Paid Family Leave

,
O I i
i i ] 1 ) €
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s

Pard time off (PTO) or other paid time off henefits provided for in this Awreement mat be taken

those who qualify for family medical be netits under Mimnesota

as “suppleme

b [“2 9]
hapter 2688,

i
v Statute Ch

ol f‘ﬁili;_\ or medical leave benefits Pros wded u

plemental benelits™ paid to the employ
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vage of the employee. Employees may not be
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aid time off benefits before o1 while

3. An employee may use PTO

. 4 ssansail nnad 1
» EXNaust accumulated |

taking family medical leave under Minnesota Statute Ch ipter 268

or othe t'w-'n'a of paid time off or d

thility insurance payments in hieu of family medical leave

. i Tk s ™) > ¥ 11 S— Liaasis sliesals)n
program ben efits under ¢ napter 26513, proy tded the CMplovyee s chigible,

Eligible employees may take at least 480 hours of 'fm-l“‘n'l"c"—l ieave in a vear under Minncsota
Statute Chapter 268B: however, any leave needed beyond the 480 hours” time must be taken 2

continuous leave.

PEMI. will run concurrently with leave taken under the federal amily and Medical Leave Act
(FMLA) and the Minnesota Pregnancy and .P{H'i:'[?[!”f' Leave law, if the employee and the purpose

of leave qualifies under each respective law. PEML will also run concurrently with leave taken

under any disability plan or an employe -provided lcave benefit
F'he Employer retains the right to ‘mpf ment a private plan substitution should state legislation and

commissioner approval be granted. This private plan shall provide no less than the minimum

required under any said state law. The Employer shall have the abilit y to design its private

1

plan however it sees fit, provided it receives commissioner approval. The Employer further

> state legislation

reserves the Hilhl to discontinue this

1 hiit the Fmnlavar -
epealed, but the Employer agrees that it

renefit in the event that the appli

amg cffects of that \,i‘\_Lll\U”i. if the

On requests

ARTICLE 13
UNION-EMPLOYER COOPERATION

SECTION 13.2: STORE VISITATION:

The duly authorized representative of the Union shall be permitted access to the store at reasonable
times provided the conduct of the rcpr(.%ntdnva does not interfere with the operation of the
Employer’s business. {/pon arrival. the Unio 1 Representative shall make their presence known to

the Store Manager or the Manager on [)Lsi}; (MOD) or Front End Supervisor

SECTION 13.9: BARGAINING COMMITTEE MEMBERS:
Date:_ () IOV AU

ER: V(Q/\/ /W
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Tentativ reement Date: 2 // 7/ 2z C
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gOC‘I"L[DV\ 12.9 Baufscu‘nfnﬁ Lommi Heer

All hours served be an employee as a member of the Union negotiating committee will be
considered as hours worked for benefit purposes including: health insurance, pensions, and
vacation benefit calculations. 1t 15 ugreed that the coplover will pay the health and welfar

y DT
I 1719 acgl

ARTICLE 15
GRIEVANCE AND ARBITRATION

Replace the current Article 15 Grievance and Arbitration with the following:

Section 15.1: Grievance

A grievance is any difference or dispute that arises over the interpretation of, application
or compliance with the terms and provisions of this Agreement. There shall be an earnest
effort on the part of the partics to scttle promptly through the following steps:

A. Step 1. When a grievance arises in a store, the employee (with or without the Union
representative) may attempt first to settle the matter with that employee’s immediate
supervisor.

B. Step 2. If the grievance is not resolved in Step 1, it shall be reduced to writing and
submitted to the Employer within thirty (30) calendar days after the employee has
knowledge or reasonably should have had knowledge, of the occurrence. A representative
of the Employer and a representative of the Union shall, within seven (7) calendar days,
schedule a meeting to attempt to reach a settlement. The Employer shall respond to the
grievance, in writing within ten (10) calendar days of such meeting. If the Employer fails
to respond within ten (10) calendar days it serves as an automatic denial of the gricvance
on the day the response was due, and the Employer shall lose its right to give a detailed
denial at this step.

C. [n the case of wage discrepancies, the Employer agrees to submit to the Union upon
request from the Union any and all wage data concerning same.

D. In the case of unpaid compensation, an arbitrator may award the full back pay to
which the arbitrator finds the employee is entitled for a valid gricvance, up to a period of
time covering two (2) years.

pate: L0 V1A L U
ER: _ /Q /[W

(- A Kw\,w f,;*‘f_’f,?\
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E. If the grievance is not resolved in Step 2, the Union may refer the matter to
arbitration. A demand for mediation or arbitration shall be in writing and must be received
by the Employer within fifteen (15) calendar days of the Step 2 grievance meeting.

F. Double Damages:

If an arbitrator awards damages that total less than $1.000 and finds that the Employer’s
violations were willful, the arbitrator may require the Employer to pay double (2) times the
amount involved.

Section 15.2: Mediation

Any grievance that cannot be resolved under the provisions of SECTION 15.1 may be
referred by mutual agreement to mediation in an attempt to recach an agreement on a
resolution. This may be requested at any time after the Step 2 meeting up until the day of
arbitration. The fees and expenses of the neutral shall be divided equally between the
Employer and the Union.

Section 15.3: Arbitration

A. If a grievance is not resolved by the provisions of SECTIONS 15.1 and 15.2, the
matter may be referred to Arbitration as outlined in 15.1 (E).

B. Within seven (7) calendar days of notification, the Union must petition the Federal
Mediation and Conciliation Service (FMCS) for a list of seven (7) neutral arbitrators.
The parties shall alternately strike from this list until one (1) name remains that
person shall be the one (1) to hear and decide the grievance.

Section 15.4: Authority of the Arbitrator

The Authority of the arbitrator shall be limited to making an award relating to the
interpretation of or adherence to the written provisions of the Agreement and the
arbitrator shall have no authority to add to, subtract from, ignore or modify in any way
the terms and provisions of this Agreement. The hearing and the award of the
arbitrator shall be confined to the issues raised in the grievance and the arbitrator
shall have no power to receive evidence on or decide any otherissues. The arbitrator
shall render a decision within sixty (60) calendar days after the arbitration hearing, or
within sixty (60) calendar days after the arbitrator’s receipt of any post-hearing briefs,
whichever is later.

) L~

A
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The decision of the arbitrator shall be final and binding upon the Employer, the Union,
the grievant (and all other employees, if applicable). Nothing in this Agreement
denies the Employer or Union their right to appeal an arbitrator’s award under
applicable law.

Section 15.5: Arbitration Expense
The fees and expenses of the neutral arbitrator shall be borne equally by the Union and the
Employer.

Section 15.6: Time Limits

The time limits set forth above shall be absolutely mandatory and failure to comply will
mean the grievance is void and no consideration will be given to it. The time limits may
be extended by mutual agreement.

Section 15.7 Final Authority

At any step in this grievance procedure the Executive Committee of the Local Union
shall have the final authority in respect to any aggrieved Employee covered by this
Agreement, to decline to process a grievance, complaint, difficulty, or dispute further
if in the judgment of the Executive Committee such grievance or dispute lacks merit
or has been adjusted or justified under the terms of this Agreement, to the
satisfaction of the Union Executive Committee.

ARTICLE 19
HEALTH CARE PLAN

SECTION 19.2:

 Veeekhy-Contribution __Bmployer | Employee |
|
| Pre417/2024 Part Time T s8408 $3
| 4/8/2024 Past Time $87.95 $8
2025 Past-hime 483 88
Date: | LA\ AUl
S O O
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\\eekl\ C(;l;t;;bu;ll;;l* | Employ g[NEmplwoxer"/_oE_ploxee ( Employee % Total
" Full- time Current $24320  92.40% S"O 00 7. 69(1/0 $"6" 7()

Full-t me ‘E ¢t %246 36 1 Q) ()

Part-time Current | $91.03 o 919% $8.00  8.08% 89903'

ARTICLE 22
MANAGEMENT RIGHTS

} - N o110t ¥ ISTE | wet by ¥ : N v , ! =il 141
nsenarge 1or just causce, and (o estabhish and maintai reasonanle rules and
il ke

the Store

ARTICLE 25
DRUG AND ALCOHOL TESTING

D. The Employer agrees to offer the cmployee who is tested positive a mutually agreeable

substance abuse program The employee Meﬂd—ﬂﬂd—eeiﬂp%eﬁe—the-pfegfam_me}y

manRer—n nroll in a mutually agreed program within one hundred tw enty (120} calendas
days of it '%-;v:z;; offered Thc Employer agrees that the employee has the right to continue

working at the cmpkm ee’s current job while the employee attends the program, contingent upon
continued attenddnu: and completmn of the program.

[ A =
Date:  \[ ¥V )/ —“‘xlh/m'a v
] i e
ER:‘WiQ b Ll o
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ARTICLE 21
VACATION RELIEF AND SUMMER WAIVER PERIOD.
EMERGENCY WAIVER

b I ‘ .‘ o | . e foreicl 3 :.




Appendix A

TENTATIVE AGREEMENT

Between
Kowalski's
And
UFCW LOCAL 1189

Current Rate

Rate at
Ratification*

Asst. Mgr / Head Stock $33.77 | $34.32
Deli, Produce, Dairy/Frozen Manager $33.77 $34.32
Head Meat Cutter $34.52 $35.07
Journeyman - f $33.85  $34.40 ‘
Senior Retail Specialist 7 $3233 - 33288
Hired or
Wrappers & Other than Journeyman Promoted Hired or
certified to cut meat prior to Apr. 5, | Promoted after
Current Rate 2026 Apr. 4, 2026
Start - 1 year $17.23 | $17.23 $17.23
1-2years - $18.23 $18.23 '$18.23
2-3years $1923  $1923 $19.23 |
3-4years 52023 $2023  $2023
4-5years - s2225 $22’5§} - s2125
5-6years 52593 - s2593 55255‘
6 -7 years i . $29.93 $29.93 i %
7-8years - - _ 52450
8-9years — -
9-10vyears ) ' ) T $27.5(
11-12 years T  $29.93
Top Rate h $30.48 | '$30.48
- - e - -
Date: ]l \‘n\ 2 ( \ \ \/ Ff ﬁ \ "-;“\ \ s
ER: /2 /%’V‘\
AN\L 5 g
UN: J' ‘i w < .
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Hired or
Wrappers & Other than Journeyman Promoted Hired or
not certified to cut meat (Part-Time) prior to Apr. 5, | Promoted after
Current Rate 2026 Apr. 4, 2026
0-1040 hours $14.66 $14.66 $15.66
1041-2080 hours $15.66 | $15.66 $17.00
2081-3119 hours $17.00 $17.00 © $18.00
3120-4158 hours $18.00 $18.00 $19.00 |
4159-6239 hours $19.00 |  $19.00 | $2000
6240-7279 hours $20.00 | $$20.00 | $2200
7280-8319 hours $22.00 $2200 | $2325
8320-9360 hours $24.74 $24.74 $24.74
9361-10400 hours | 1 s257%
10401-11440 hours T 82675 |
11441-12480 hours $27 44 | $27.44 $27.44
12481+ hours i 82799 $27.99
Hired or
Universal Employees | Promoted AN S
- . priorto Apr. 5, | Promoted after
Current Rate 2026 Apr. 4, 2026
Start - 1 year $14.75 $14.75 $16.25
1-2years 31556 $1550 | $17.00
2-3years $16.25  $16.25 $17.75
3-4years - $17.00 $17.00 $18.50
Da[e;M Q _»LL; Fi ‘~,\ ! e )& l_ ‘ ‘£ {ii/
ER: O /% o
S TR >N
UN: A P -
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s2000

Time hired/promoted after 8/4/2016

Current Rate

Between
Kowalski's
And
UFCW LOCAL 1189

4 - 5years $17.75 $17.75 }

5-6years $18.50 $18.50

6-7years $19.25"f $19.25

7 - 8years S.;ZOOO !

8 - 9years $21.00 - EEIEO [
5-10years 225 $2225
10- 11 years $2503  $2503
11-12 Years $2993 $2903 ,
12-13 years ) . T . o
13-14 years

Top Rate a $30.48 |

Rate at
PT Deli Specialist Scale Current Rate Ratification*
Hire - 520 hours $16.00 | $16.00
Next 520 Hours - "”é;i‘é'.'é’éﬁ}lmm ~ $16.50
Next 520 Hours $17.50  $17.50
Next 520 Hours $18.50 $18.50
Next 520 Hours si950 $19.50
Next 520 Hours $20.50 | $20.50
Next 520 Hours $21.50 $21.50
Next 520 Hours $22.50 $22.50
Top Rate . ’ $23.05
Regular Part-Time / Prime Time Part- Rate at

Ratification*

‘ AAVAY N ) A
Date:_\(, 1 VIV NN
A~ CA
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Hire - 520 hours $13.25 | $13.25
Next 520 Hours ' $13.75 $13.75
‘
Next 520 Hours $14.25 $14.25
Next 520 Hours $1475  $1475
Next 520 Hours 31528  $1525
Next 520 Hours - “”“’&16.66? ~ $16.00
Next 520 Hours - $1700 @i’ﬁ)d}
Next 520 Hours © s1825 | s18.25 |
zi“ . \ $19.50
o1 ' $20.95 © $20.95
Top Rate - T $2150‘
vtitity Current Rate Ra?faitt:eat?;n'
Hire - 520 hours $12.50 1 $12.50
Next 520 Hours $13.00 $13.00 |
Next 520 Hours $13.50 $13.50
Next 520 Hours $14.00 | $14.00
Next 520 Hours - ©$14.35 %1435
Next 520 Hou - : '"&;57“.65"}"“"  $17.05
o T M ey !
Employees who are at the top or above scale will receive the following increases
Date:_ (' (VI NVY U
ER: L / R
e~ | [ -
UN: 4 .fﬁ_,mw\ i -fgq
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Effective upon
ratification* 4/4/2027 4/2/2028
1
|
Asst. Mgr/ Head Stock 055 055 0.55
Deli, Produce, Dairy/Frozen Manager 055 055 0.55 i
Head Meat Cutter 0.55 | 0.55 0.55
Journeyman 055 0.55 0.55
Senior Retail Specialist 0.55 | 0.55 055
Wrappers & Other than Journeyman : R . i - -
certified to cut meat 0.55 ' 0.55 | 0.55
Wrappers & Other than Journeyman o i ‘ o “
not certified to cut meat (Part-Time) 0.55 | 0.55 1 0.55
. B
Universal Employees 055 055 0.55 |
PT Deli Specialist 0.55 0.55 1 0.55 !
| S -
Regular Part-Time / Prime Time Part- | i
Time hired/promoted after 8/4/2016 0.55 | 0.55 0.55
Utility 1‘ 0.55
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Effective upon - % T ;
ratification” i 42087 |
: i
Asst. Mgr/Hesa Stack i 055 (.55 0.55
§ Dell, Producs, Dairy/Frozen Manager 0.55 058 355
Head Meat Cutter 0.55 [ 0.55 ¢.33%
Journeyman i 088 055 9.85
: Senior Retail Specialist s 0.55 . 055 G55
{ - o }
Wrappers & Other than journeyman ) ' ST
caertified to cut meat 0.55 088 Q.55
Wrappers & Other than journeyman - ‘
not cenified 1o cut meat (Pact-Tima) 0.55 . 0.58 .55
Universal Employs=es 0.55 0.55 0.55
i - e ——
; -
PT Deli Specialist .55 0.55 i 0.85
Regular Part-Timea / Prime Time Part- T B -
Time hired/promoted after 8/4/2016 0.55 055 .58
Jtitity 0.55 0.5 0.55
CJunt 2
Date: L K

- ..,.M‘-v_l..‘ — v e n..._._____mj_ [P QLL
ea?i/ U Zln

UN:



TENTATIVE AGREEMENT
Between
Kowalski's
And
UFCW LOCAL 1189

q I!I!I‘;P l,l%’ “l;”

Contract Clean up:
Eliminate all vestigial dates throughout the contract.

Add Minnesota Rest and Meal Break MOU to the back of the contract.
Add Roth IRA MOU to the back of the contract.

Date: | LI AN ALAA N
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