Kowalski’s Contract Ratification Information

Voting will be held in each store breakroom or at UFCW 1189 (266 Hardman Ave
N, South St. Paul, MN) during the hours below. Members may vote once at any
location.

Tuesday, June 9, 2026
Location Time
Cub Meadowlands 7:00-8:30a.m.
12:00-1:30 p.m.
Grand Avenue 7:00-8:30 a.m.
12:00-1:30 p.m.
Oak Park Heights 7:00-8:30a.m.
12:00-1:30 p.m.
Shoreview 7:00-8:30 a.m.
12:00-1:30 p.m.
White Bear Lake 9:30-11:00 a.m.
2:30-4:00 p.m.
Woodbury 9:30-11:00 a.m.
2:30-4:00 p.m.
UFCW 1189 9:00a.m.-4:30 p.m.

Attached are the tentative agreements reached. When reading, if the font is black it is
current contract language, if it is struck out (exampte) it is current contract language that is
to be removed, if the font is in color, highlighted or underlined it is new language that is to
be added. The tentative agreements you are reviewing are the only proposed changes to
the contract, everything not addressed will remain as is.
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TENTATIVE AGREFIMENT
Between
Kowaiski's
And
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ARTICLE 2
WAGES, HOURS AND WORKING CONDITIONS

SECTION 2.1: WAGE RATES:

B,

Past Experiencie:

1) An employee shail receive full credit for past experience provided they return to
. | . " .
work for the same company and into the same classification

2) When an employee o wiccompany s hired from a different
Employer, or is being promoted from part-time to full-time, the employee shall be allowed
to negotiate wi @11 the Company to determine what past expenience, if any, will be credited
for wage purposes. Where a rate is established that is higher than the starting rate, the
cmployee will r‘%eccivc credit for the minimum number of hours corresponding to that wage
rate and will progress from there.

3) A part-time employee who is promoted from a position where the part-time wage
that is higher than the entry level wage rate for the new position or classification will he
paid the nearest higher wage rate and will receive credit for the minimum number of hours
corresponding to that wage rate and will progress from there.

SECTION 2.7: MINIMUM SCHEDULED HOURS:

B. No employee shall be scheduled for less than bventy-20) 1 hours per work
week, except those scheduled for the last working day of the week ( Saturday), who shall
be scheduled for not less than six (6) hours, Employees may be scheduled less than Biesty
260 o c  hours by mutual agreement.

ARTICLE 4
SENIORITY

SECTION 4.2: APPLICATION OF SENIORITY:

1) All newly hired employees will be on probation for thirt-(30)-calendardays- 111 |
1 and will thereafier attain seniority with the Employer, with seniority reverting back
to the date of hire.
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SECTION 2.11: OTHER WORKING CONDITIONS:

A. Time Clocks: Where time clocks are installed, each employee shall, as a condition
of employment, be required to “punch” their individual time card. Failure to properly
punch time card shatt may be cause for discharge.

G. Inclement Weather: An employee shall not be disciplined for an unforeseen
absence that occurs when a “No Travel Advisory” has been issued by the Department of
Transportation. Employees may use paid-time-offHPTO}-ersiektime any available paid
benefit time to cover the absence. If an employee does not have enough PTO in their bank
to cover time off due to inclement weather, the employee shall not be disciplined.

Tentative Agreement Date: Q// 7/,9” 26
W~

ER: /V“}
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3) An melovu. s seniority date may change duc to a change of classifications,
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purposes of benefits,

E. Job Posting

1) The Employer will post all open full-time bargaining unit positions in all of their stores
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SECTION 4.4: TERMINATION OF SENIORITY:
An employee’s seniority and employment shall be terminated if the employee;

A. quits;

B. is discharged for cause;

C. fails to return from any of the leaves of absence referenced in ARTICLE 8 of this
Agreement, within the time limits contained therein;

D. fails to respond within ten (10) calendar days of the date notice to return is
registered with the U.S. Postal Servicesor;

E. is absent from the job for any reason, other than sickness or injury, for a period in
excess of one (1) year. (Prime time part-time limit is ninety (90) days), of:

F. Transfers into a non-bargaining unit position or a bargaining unit position covered

under another CBA (UFCW 663).

feement Date: M 7/ Jo2 {

Tentative

ER: , N i W
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ARTICLE 5
HOLIDAYS

SECTION 5.1: HOLIDAYS DEFINED:

4) Volunteer Sheets: Volunteer sheets will he posted fewer#mn—%#r(ré%we}{mvﬁa
any-of the listed holidays . to give employees time (o indicate their desire 10

work on such holidays. Volunteer sheets shall remain in place

wnti-the-affected-schedule-is-posted:
SECTION 5.2: COMPUTATION OF HOLIDAY PAY:

C. Utility and Prime-Time: Afier nincty (90) days, Utility and Prime-time employees
will receive holiday pay when the employee works the holiday. A le-time or utility
employee who has completed one (1) year of continuous service with the Emplover shall
be entitled to four (4) hours pay at their regular rate of pay for the six (6) listed calendar
holidays. This pay is due irrespective of scheduled work days.

. Eligibility For Holiday Pav: In order to qualify for holiday pay, an employee must
have worked in one of the following: the week before the week in which a holiday occurs,
the week in which the holiday occurs, or the week after the week in which the holiday
occurs. In addition, the employee must work their scheduled workday before and their
scheduled workday after the holiday unless excused by the Employer or unless absent due
to proven illness, ' :

ARTICLE 6
DEFINITIONS
SECTION 6.6: PRIME TIME PART-TIME:

A prime time past-tisne emplovee shall be an employee who may work no more than thirty (30)
hours per week and-are-prohibited-from workingTuesdays-exceptfor-T}
weeks: These hours shall be subject to Section 4.2D (Application of Scniority). Prime time pagt-
time employees may be scheduled and assigned on an interchangeable basis between grocery and
delicatessen operations. For purposes of asstssing the Employers compliance with ARTICLE 3
(ratio}, prime time part-time employees do not count as part of the Employer's bargaining unit
work force. However, prime time part-time employees may not exceed a maximum of thirty-five
(35) pereent of the Employer's combined part-time, utility, and prime time work force compary-

Date: _ "/
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wide. In the event of any ambiguities or conflicts between the terms of this section and any other
provisions of this Agreement, the terms of this section shall control any questions concerning the
terms and conditions of c‘nplnwmm in ihe prime time pagt-tigse position. The emplover will give
consideration to prime time employees for the next available Fegutar part time position.

ARTICLE 7
PERSONAL TIME OFF (PTQ)
SECTION 7.2: COMPUTATION OF PTO PAY:

ull-time: PTO for these employees will be computed based on the PTO chart, up to their full
: Hofmuu of regular PTO hours based on their years of service. Time and one-half (1-1/2) PTO
will be granted on those hours over forty {40) and will be paid out based on the current Employer
overiime vacation practice at the time the Employee takes their PTO. An employee in this
classification who has worked 1600 hours or more in their anni versary vear shall be entitled 1o a
full PTO period with pay based on forty (40) hours. # 1! therw is if the
employee works less than 1600 hours in an anmniv ersary year, they shall receive onc-tenth (1/10™)
of a full PTO period for cach 160 hours worked. The Employer will. on the anniversary date for
these employees, provide any remaining PT'O hours owed to the employees hased on the language
n this article-

. Prime time Part-Fime: Prime time part-time ¢ employces are eligible for PTO in Section 7.1.B.
F‘\lb!m" Prime time part-time employees will receive a«%&ﬁe&e&&&*ﬁ%ﬁﬁ%—@.—}{}}z—wﬁh—up-m
two-(2)-years-of-eredit-towards-their PTO based on Section 7.1.B.

SECTION 7.7: EARNED SICK AND SAFE TIME (ESST):

The Employer will allow all UFCW 1189 members to use med d but PTO for
purposes that fall under "1 ESST lay ipphcable | e Fhis-emount-of
PTO-that-an-employeecan-use-per—yearshall be ca;}g‘red n-aeeordanee-with-the-St-Paul ESST
ordiranee—Adse, in-In acu\rddma vith the Minnesota ESST 1a employees with less than one (1)

year of service will begin accruing PTO -immediately 10 b s | but-willnothave-anyRI0

spar-of-sept
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ARTICLE 8
LEAVE OF ABSE, NCE

SECTION 8.2: ACCIDENT. INJURY. PREGNANCY. OR SIC KNESS:

B. Extensions of this time limit shall be granted upon certification that the employee is still unable
to return to work, up to a period of three3) . dten ) vears. The employee must be able
to pass a physical examination upon retum to work, if requested.

SECTION 8.6: FAMILY AND MEDICAL LEAVE ACT:

Employees shall not be required to use their patd-vacation- or personal paid holiday time
during any lcave period which is covered by the Family and Medical Leave Act

SECTION 8.7: S.P.U.R. {Special Project Union Representative):

The Employer agrees that it will provide a leave of absence a period of time, not to exceed one (1)
year, for an employee requested by the Union to assist thc UI*L\’\ lmenmtmn al or the Local for
temporary work as a Union chrucnmme Th o ) !

- : Fhs, Umon will provide a 30 day mmue to the

'ﬂnyu ll is undustood thdt the Kmmn would make any contributions necessary to continue the

mp:m ce’s participation in Health or Pension programs as provided by the Agreement during this

leave of absence. The Employer would provide this leave without loss of seniority; however. 2
Department Head may not return to a Department Head position.

SO}
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ARTICLE 13
UNION-EMPLOYER COOPERATION

SECTION 13.2: STORE VISITATION:

The duly authorized representative of the Union shall be permitied access to the store at reasonable
times p*ovndud the conduct of the rcp esentative docs not interfere with the operation of the
k mp!m er's busmuv muke thei krow

SECTION 13.9: BARGAINING COMMITTEE MEMBERS:
Ddte AN VLY Y

UN.




TENTATIVE AGREEMENT
Between
Kowalski's
And
UFCW LOCAL 1189

TentatiyeAgreement Date: Z // 7/ 202 C
ER:_(~ o /W
wEZ Iz

[




.

;“\f‘:’(; T10 ) b))«

All

TENTATIVE AGREEMENT
Between
Kowalski's
And
UFCW LOCAL 1189

) (' - .
f!';" &‘ {1 ‘/ ) AL LY < pomr o ¢ TS

hours served be an unpkwc; as a member of the Union negotiating committee will be

considered as hours worked for benelit purposes ing ]udm health insurance, pensions, and
vacation benefit calculations. ical

ARTICLE 15
GRIEVANCE AND ARBITRATION

ace the current Article 15 Grievance and Arbitration with the following:

Section 15.1; Grievance

Date:

ER:

A grievance is any difference or dispute that arises over the interpretation of, application
or compliance with the terms and provisions of this Agreement. There shall be an earest
effort on the part of the parties to settie promptly through the following steps:

A, Step 1. When a grievance arises in a store, the employee (with or without the Union
representative) may attempt first to settle the matter with that emplovee’s immediate
SUPLTVISOr.

B Step 2. [t the grievance is not resolved in Step 1, it shall be reduced to writing and
submitted to the Employer within thirty (30) calendar days after the employee has
knowledge or reasonably should have had knowledge, of the occurrence. A represeniative
of the Employer and a representative of the Union shall, within seven (7} calendar days.
schedule a meeting to attempt to reach a settlement. The Employer shall respond to the
grievance, in writing within ten (10) calendar days of such meeting. If the Employer fails
to respond within ten (10) calendar days it serves as an automatic denial of the gricvance
on the day the response was due, and the Employer shall lose its right to give a detailed
denial at this step.

C. In the case of wage discrepancies, the Employer agrees to submit to the Union upon
request from the Union any and all wage data concerning same.

D In the case of unpaid compensation. an arbitrator may award the full back pay to
which the arbitrator finds the employee is entitled for a valid grievance, up to a period of
time covering two (2) years.

UN:
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ER:
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E. Il the grievance is not resolved in Step 2, the Union may refer the matter to
arbitration. A demand for mediation or arbitration shall be in w riting and must be received
by the Employer within fifteen (13) calendar days of the Step 2 grievance mectng.

F. Double Damayes:

If an arbitrator awards damages that total less than $1.000 and finds that the Em ployer's
violations were willful, the arbitrator may require the Employer to pay double (2) times the
amount mvolved,

Section 15.2: Mediation

Any grievance that cannot be resolved under the provisions of SECTION 15.] may be
referred by mutual agreement to mediation in an attempt to reach an agreement on a
resolution. This may be requested at any time after the Step 2 meeting up until the day of
arbitration. The fees and expenses of the neutral shall be divided equally between the
Employer and the Union.

Section 15.3: Arbitration

A. If a grievance is not resolved by the provisions of SECTIONS 15.1 and 15.2, the
matter may be referred to Arbitration as outlined in 15.1(E).

B. Within seven (7) calendar days of notification, the Union must petition the Federal
Mediation and Conciliation Service (FMCS) for a list of seven (7) neutral arlsitrators.
The parties shall alternately strike from this list until one (1) name remains that
person shall be the one (1) to hear and decide the grievance.

The Authority of the arbitrator shall be limited to making an award relating to the
interpretation of or adherence to the written provisions of the Agreement and the
arbitrator shall have no authority to add to, subtract from, ignore or modify in any way
the terms and provisions of this Agreement. The hearing and the award of the
arbitrator shall be confined to the issues raised in the grievance and the arbitrator
shall have no power ta receive evidence on or decide any otherissues. The arbitrator
shall render a decision within sixty (60) calendar days after the arbitration hearing, or
within sixty (60) calendar days after the arbitrator’s receiptof any post-hearing briefs,
whichever is later.

b iy
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The decision of the arbitrator shall be final and binding upon the Emplover, the Union,
the grievant (and all other employees, if applicable). Nothing in this Agreement
denies the Employer or Union their right to appeal an arbitrator's award under
applicable law.

Section 15.5: Arbitration Expense

The fees and expenses of the neutral arbitrator shall be borne equatly by the Union and the
Emplover,

Section 15.6: Time Limits

The time limits sct forth above shall be absolutely mandatory and failure to comply will
mean the grievance is void and no consideration will be given to it. The time limits may
be extended by mutual agreement.

Section 15.7 Final Authority

At any step in this grievance procedure the Executive Committee of the Locat Union
shail have the final authority in respect to any aggrieved Employee covered by this
Agreement, to decline to process a grievance, complaint, difficulty, or dispute further
if in the judgment of the Executive Committee such grievance or dispute lacks merit
or has been adjusted or justified under the terms of this Agreement, to the
satisfaction of the Union Executive Committee.

ARTICLE 18
HEALTH CARE PLAN

SECTION 19.2:
H%MW&&WM%W%émwm%wﬁaHmﬁmﬁr%m#
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pereenti02 o5t
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- Weekly Contribution* ' Empleyer Employer % Employee  Employee % Total

Full-time Current $243.20 92.40% $2000  7.60% xw 20
Part-time Current  © $91.03  91.92%  $8.00 8.08% $99.03
ARTICLE 22

MANAGEMENT RIGHTS

Mamwwgh%mm+em%%&%&tepeﬁdmﬂ%émmm»me
WEMQW%%WW

ARTICLE 25
DRUG AND AL.COHOL TESTING
D. The Employer agrees to offer the employee who is tested positive a mutually agreeable

substance abuse program. The unplm ce M#&&w&maé—wmp%eie—the-pfegmmﬁﬂ—a—&m&y
manner— -

: The Emplnvu d.,rcw that ihc unployee has (he right to continue
working at the employee’s current job while the employec attends the program, contingent upon
continued attendance and Lomplenon of the program.

Date:
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ARTICLE 21
VACATION RELIEF AND SUMMER WAIVER PERIOD.
EMERGENCY WAIVER

Er———Currveutio- Pm%ﬁm«e%»meﬁ—

The-Emplover may-waiverutitity ; art-time-for-etght-(83-ormere-weeks-from-May
-~—J~a&mf~BHni—tm~k;m«Hm FROFS- wee%rdan Ag-the-Novembert—January-t-period—

Date:. ( LARIG) LN M
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Current Rate

Rate at |
Ratification”™ |

i

1 Asst. Mgr / Head Stock

Deli, Produce, Dairy/Frozen Manager

Head Mea! Cufter

Journeyman

Senior Retail Specialist

“©N o
Lad a3
oo O
h i -~
e -~

Ny

4.

L2

$

83385

o]

$3233

e |

$34.32
$34.32
$35.07
$34.40
$32.88

certified to cut meat

Wrappers & Other than Journeyman

Current Rate

Hired or
Promoted
prior to Apr. 5,
2026

Start - 1 year

1-2vyears

2-3years

3-4years

4-5vyears

5-6Byears

6-7years

7-8years

8- 9vears

9-10vyears

11-12vyears

$17.23

$18.23

52023

$17.23

§22.25 |

1$2093

Top Rate

$30.48

$18.23
$19.23

$$25.93

$20.93
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Wrappers & Other than journeyman

!
{

Hired or |

Promoted [ ;
notcertified (o out maat (Part-Time) prior to Apr. §, ted after |
Current Rate 2026 §. 2026 i
[ 0-1040 hours ) $14.66 $14.66 $1566
T 1041-2080 hours §15.66 | $15.66 $17.00
2081-3119 nours $17.00 $17.00 $18.00
3120-4158 hours $18.00 $18.00 $19.00
4159-6239 hours $19.00 $19.00 $20.00
6240-7278 hours $20.00 “$20.00 . $2200
7280-8319 hours ) $22.00 $2200
8320-9360 hours $24.74 $24.74 $2474
2361-10400 hours
10401-11440 hours ]
- 71441-12480 hours $27.44 $27.44 - $27.44
12487+ hours $27.99  $27.99
Ve Hired or
Universal Employees 'Promoted
prior to Apr. 5,
Current Rate 2026
Start - 1year $14.75 $14.75 v $16.25
1-2years — $15.50 “ *5{550 o $17.00
2-3years $16.25  $16.25 - $17.75
3-4dyears $17.00 ~s1700
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‘ 3- 10 years

1G - 11 years

11-12 Years

12-13vyears )

13-14 years

Between
Kowalski's
And
UFCW LOCAL 1189

§17.78
$18.50
§19.25
$20.00 '
$21.00
$2225
$2593 .
$2093

Top Rate $30.48
1
. o Rate at |
PT Deli Speciatlist Scale Current Rate Ratification” |
Hire - 520 hours $16.00 $16.00 l
e rr— . ,.,_é_o,,_.f R
Next 520 Hours $17.50 $17.50
Next 520 Hours | $1850  $18.50
Next 520 Hours $19.50  $19.50
Next 520 Hours $2D.V50w‘1 o 320;50
Next 520 Hours $21.50 $21.50
$22.50 $22.50
Top Rate $23.05 ‘
Regutar Part-Time / Prime Time Part- Rate at
Time hired/promoted after 8/4/2016 Current Rate Ratification™

Date: .\

ER: Q"“ /%“’”“”’

£

UN:
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Hire - 520 hours $13.25 $13.25
T o $13.75 $13.75
—— Next 520 Hours ] $14.25 $14.25
 Next 520 Hours $14.75 $14.75
- Next 5320 Hours $15.25 $15.25
B Next 620 Hours ) ©$16.00 $16.00
T Next 520 Hours ] $17.00 $17.00
B Next 520 Hours $18.25 $18.25
19.50
$20.95 $20.95
- Top Rate | 7 $21.50
- Rate a o
ity Current Rate Ratificatién* E
Hire - 520 hours $12.50 $12.50
Next 520 Hours $13.00 . $13.00 -
Next 520 Hours $13.50 $13.50
Next 520 Hours $14.00 $14.00
Next 520 Hours $14.35 $14.35
$17.05 $17.05
B Top Rate i “ $"z7.60
Employees who are at the top or above scale will receive the following increases
Date: b AN .
ER: -




Asst. Mgr/ Head Stock

Deli, Producs, Dairy zan Manager
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EMENT

Head Mea: Cuiter

Journeyman

~

Senior Retail Spacialist

Wrappers & Other than lourneyiman
certified to cut meat

Wrappers & Other than lournayman
not certified ta cut meat {Part-Tima)

i

g

| Universal Employses

PT Deli Specialist

Regutar Part-Time / Prime Time Part-
Time hired/promaoted ahter 8/4/2016

Utility

Date: __’_, v
i / ,/—
ER:___ \.f{V /‘/Q/W
¥ [
'y 0 2

o
o
b

0.58

05

(43

o
k5]
o

e
o
w»

(.55

Effective upon ;
ratification” i 4142027
0.885 055 G.585

L)
o
o



Asst. Mgr/ Head Stack

Dell, Produce, Dairy/Frozen Manager
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E
4/2/2028 |

Between
Kowalski's
And
UFCW LOCAL 1189
Effective upon !“ S
. - i T

ratification® I 41412027
0.85 0.55
.55 0.55

Head Meat Cuiter

Journeyman

0.55 : 0.55

G55 055

Seniar Retail Specialist

Wrappers & Other than fourneyman
certified to cut meat

Wrappers & Other than Journeyman
not certified to cut meat (Part-Time)

Universal Employees

PT Deli Specialist

Regular Part-Time / Prime Time Part-
Time hired/promoted after 8/4/2016

Utility

0.55 | 0.55
055 055
0.55 | 0.55
055 0.55
0.55 0.55
0.55 055
0.55 0.55
A

0.55

055



TENTATIVE AGREEMENT

Between
Kowsaiski's
And
UFCW LOCAL 1189

Effective upon ! T
ratification” i SI202T
Azst, Mgr/ Head Stock 055 (.58 058
i Dali, Produce, Dairy/Frozen Manager 0.55 058 3.55
Head Meaat Cutter 0.858 1058 3.538
— ...2
Journeyman | 085 055 0.83
. i -
ani tail Spaecialist .
i Senior Retail Spacialis ! 0.55 . 058 G55
—— i — - o
Wrappers & Other than jpurneyman ’
certified to cut meat 0.55 0588 ¢.55
Wrappers & Other than lourneyman - N
not ceriified 1o cut meat Pact-Time, 0.58 . 0.58 .55
iversal Employe - . .
Universal Employzes 055 055 0.55
PT Deli Specialist 0.5 055 0.55
Reguter Part-Time / Prime Tims Part- o ) N
Time hired/promaoted aiter 8/4/20186 0.55 0.5 0.585
it
Uthity 0.55 0.55 0.58
Date: » : e e
ER:. pﬁ/ /%/ e
UN:



TENTATIVE AGREEMENT
Hetweean
Kowalski's
Andt
UFCW LOCAL 1189

APPENDR-SE2
EEFHER-OF-UNDERSTFANDING
MEAT-APRPRENTICESHIP-PROGRAM

QHHT@:&M%K%%W*@)&}Q@P%Eg! eement-the-Emploveragreed-to-seriously-consider
participation-in-a-dATC Minnesota-State- rmM\pfeAWﬁp-pwgmﬁwﬂ%J% W E:(’)tﬂ'"
HE0-and-withmeetwith-Local-189to- iseuss-being-a-chargerparticipant-in :

Contract Clean up:
Eliminate all vestigial dates throughout the contract.
Add Minnesota Rest and Meal Break MOU to the back of the contract,

Add Roth IRA MOU to the back of the contract.

Date: ,M, e e s e

UN:




