Lunds Contract Ratification Information

Voting will be held in each store breakroom or at UFCW 1189 (266 Hardman Ave

N, South St. Paul, MN) during the hours below. Members may vote once at any
location.

Tuesday, June 9, 2026
Location Time
Highland Bridge 9:30-11:00 a.m.
2:30-4:00 p.m.
Roseville 9:30-11:00 a.m.
2:30-4:00 p.m.
White Bear Lake 9:30-11:00 a.m.
2:30-4:00 p.m.
Woodbury 7:00-8:30a.m.
12:00-1:30 p.m.
UFCW 1189 9:00 a.m. -4:30 p.m.

Attached are the tentative agreements reached. When reading, if the font is
black it is current contract language, if it is struck out (exampte) it is current
contract language that is to be removed, if the font is in color, highlighted or
underlined it is new language that is to be added. The tentative agreements you

are reviewing are the only proposed changes to the contract, everything not
addressed will remain asiis.
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

SECTION 1.1 RECOGNITION:

A. The Union is recognized as the exclusive bargaining representative of the unit
consisting of Full-Time and Part-Time employees in the grocery and produce
departments, and Head-Meat-Cutters Meat and Seafood Manager, Journeyman
Meat Cutters, ioumeymafreouﬁterSalesmen,—Apprefmes;Wrappers. and Other
Than Journeyman Employees, in all present and future stores of the Employer in the

St. Paul metropolitan area and vicinity, excluding supervisory employees as defined
in SECTION 2(1 1) of the Labor Management Relations Act of 1947 as amended 1

empleyees The Employerwrll be allowed to have up to three tﬁa employees per
store who are supervisory in nature and outside the bargaining unit, including Store
Managers who may perform all bargalnrng unit work, mcludlng the cuttlng of meat.

Employer will be allowed to have up to an as:idltlwnal {2) employees per store
from Wines & Spirits and FoodE Expert to do bargaining unit work that falls
within their expertise,

SECTION 1.5: JURISDICTION

journeymen All employees covered by this agreement may work in any department on an
interchangeable basis. However, when meat must be cut, the Journeyman Meat Cutters
who are scheduled will cut the meat. Any meat department hours beyond the scheduled
available Journeyman hours may be filled by other futi=time employees who have completed
the Employer’s training certification program. All existing Wrappers will be required to
complete the Employer’s training certification program and will be given preference for the
meat department hours beyond the scheduled available Journeyman hours. joturneyman
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

ARTICLE 2: WAGES, HOURS, AND WORKING CONDITIONS
SECTION 2.1: WAGE RATES
Add, and renumber paragraphs.

A. Minimum Wage Rates: The minimum hourly rates of pay for the classifications covered by
this Agreement are contained in APPENDIX “A” and made a part of this Agreement.

B. City, State, or Federal Minimum Wage and Other Wage Increases: Any unscheduled
wage increases received in the twelve (12) months prior to any scheduled wage
progression may be credited against the scheduled wage progression increase. If an
employee has received more than the scheduled progression in unscheduled wage rate
adjustments during the prior twelve (12) months, it shall be at the Employer’s discretion
whether that employee will receive the scheduled wage progression. In the event the
minimum wage is increased, the parties agree that no employee shall receive both a
minimum wage increase and a scheduled wage progression in any calendar year. An
employee shall receive only the greater of either a scheduled wage progression or the
combined value of a minimum wage increasggf applicable. When there is an increase in
the minimum wage, the wage rate for all employees shall be raised to the new minimum
wage.

& C. Past Experience:

1. An employee shall receive full credit for past experience provided that employee
returns to work for the same company and into the same classification provided the
break in service does not exceed two (2) years. i i

2. When an employee returns to work for the same company with greater than a two-
year break in service, is hired from a different Employer, or is being promoted from
part-time to full-time, that employee shall be allowed to negotiate with the Company
to determine what past experience, if any, will be credited for wage purposes. Where
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

3. A part-time employee who is promoted from a position where the part-time wage is
higher than the entry level wage rate for the new position or classification will be paid the

nearest higher wage rate. and-wittreceive-creditforthe-minimum-numberof-hours
corresponding to-thatwagerate-and-wilt progress-from-there:

SECTION 2.3: SUNDAY WORK

E. Rates of pay for Sunday work shall be as follows:

Straight time rate of pay for:

a) All senior retail specialists, department heads, and full-time maintenance
employees hired or promoted from part-time after March 8, 2008

b) Universal employees
c) Prime-Time employees
d) Part-Time employees

M Uti ﬁ/;am‘ ﬂlm Iees

o

In exchange for removing the Sunday prwmaufﬁ pay for Utility, the Employer will increase all
Utility employees actively employed on April 5, 2026 by $0.09 per hour r (incremental to the
Employer's wage ﬂﬁw%gif r Utility wage progressions) to be paid on all hours
worked/paid. This incremental base wage increase as a replacement for the Ssmday
premium makes this a net neutral expense for the En’ ‘lmf all current employee

SECTION 2.6: WORK SCHEDULES

evening shift shall be defined as any shift with an end time afte ;sg,;gm No full-time or
¢ |
2 I
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

gular part-time employee, except empl

-

ef ees on the overnight stock crew, shall be

cheduled for more than th

4}
O

s ahlhiftre noraa L
i “évns ?J{:}Q weexk.,

mmwemwwmmmmw@emy minimum hours by

part-time classification shall be:

* Top twenty-four percent (24%) of part-time employees in each store, in order of part-
time seniority, will be provided an opportunity to work schedules of at least thirty-
five (35) hours or more per week.

o All other regular part-time employees will be provided an opportunity to work
schedules of at least eighteen (18) hours per work week.

e Utility and prime-time employees will be provided an opportunity to work schedules
of at least twelve (12) hours per week.

* All part-time employees have the option to request to be scheduled less than the
minimum hours stated above in writing and during periods of temporary hours
reductions.

ARTICLE 4: SENIORITY
SECTION 4.2: APPLICATION OF SENIORITY
A. Probationary Period:

Tentative Agreement Date: | |“1 | 7770
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

1. All newly hired employees will be on probation for ¢! _
s and will thereafter attain seniority with the Employer Wlth semonty revertmg back
to the date of hire.

YUT LOSS OF senjority

E. JQb_P_o_simg The Employer will post all full-time openings for bargaining unit positions,

r the Full-t il ( 1tion) will promote from within the
bargalnmg unit employees w:th Six (6) months or more seniority. Employees will be allowed
to apply and be considered for all openings if they have the ability and availability to
perform the duties required by the position for which they are applying. The Employer will,
through an interview process, determine and select the most qualified candidate for the
position. If the Employer determines that two (2) or more candidates for a particular
position are equally qualified, it will select the most senior candidate.

Effectivewiththe-2619ratification; The Employer may promote or hire into the Universal
Full-Time positions at the Employer’s discretion without regard to seniority and will
consider current employees first. Notwithstanding the provisions of this section,
promotions and hiring into the Department Head classification will be within the discretion
of the Employer.

Utility employees who notify the Employer in writing of their desire for part-time positions

will be glven the opportunlty to fill pan—tlme opemngs ?he-Employef-wﬂloﬁermeat

The Employer will send to the Union, enra-menthty-basis Lpon the Union’s request, a listing
of all UFCW 1189 Full-Time postings that were filled, the name of the person awarded the
position, and whether the job recipient was an internal or external candidate.

F. Prime-Time to Part-Time: Prime-time employees will be considered to fill vacancies in
part-time positions. Employees shall have the option of notifying the Employer and the
Union in writing of their desire to secure a part-time position. An employee who so notifies
the Employer and the Union will be given the opportunity to fill part-time openings, by

= |
L
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

seniority and if qualified, within the particular store. inthe-eventaPrime-Fime-emptoyee

ARTICLE 5: HOLIDAYS

SECTION 5.1: HOLIDAYS DEFINED

A. Holidays: The following days shall be recognized as holidays: New Year’s Day (beginning
at 6:00 p.m. on New Year's Eve), Memorial Day, Independence Day, Labor Day,
Thanksgiving Day, and Christmas Day (beginning at 4:00 p.m. on Christmas Eve). Work
performed on holidays is outside the basic work week for all purposes including
“Minimum Scheduled Hours” and “Temporary Full-Time.”

1) Full-Time:

a)

b)

Work on New Year’s Eve after 6:00 p.m., New Year’s Day: and Thanksgiving Day
shall be strictly voluntary for all Senior Retail Specialists, Journeymen, and
Wrappers. Work on Memorial Day, Independence Day, and Labor Day shall be
voluntary for Senior Retail Specialists, Journeymen, and Wrappers, with the
exception of full-time meat employees hired after May 2, 1983, who may be
required to work. All holiday work shall be rotated among the volunteers.

Compensation for work on Memorial Day, Independence Day, and Labor Day shall
be straight-time for all hours up to eight (8), in addition to holiday pay provided the
employee is eligible for holiday pay. Hours worked in excess of eight (8) on
Memorial Day, lndependence Day, and Labor Day shall be compensated zt-one

nerate-of pay tin accordance with Section
2.4 Paragraph A.1. All Full-T:me employees shall be compensated at one and one-
half (1-1/2) times the employee’s straight-time rate of pay for hours worked after
6:00 p.m. on New Year’s Eve, and hours worked on New Year’s Day and
Thanksgiving Day.

ol . i lf {4 2
anadone- ATy ’“,;"T

All full-time labor for the above holidays shall be scheduled first by volunteers. If
there are not enough volunteers, the remaining Full-Time labor needed will be
scheduled in order of reverse seniority. The Employer will post a volunteer sign-up
sheet no less than thirty (30) days prior to the holiday. Faitdre-te-do-so-wittresttt

if-the-hotiday schedute-being-by votunteersonty:
Tentative Agreement Date: > | (1 | ©
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

before-May-15;-1983- Employees hired-on-orafterMay-15,-+383-may be scheduled
to work on Memorial Day, Independence Day, Labor Day, New Year’s Day, or
Thanksgiving. Work on New Year’s Day and Thanksgiving Day will be staffed with
volunteers first. If there are insufficient volunteers, part-time employees will be
scheduled by reverse seniority. The Employer may schedule the required number
of employees by reverse order of store seniority by classification. In the event
more employees volunteer than are needed to staff the store, the work will be
assigned on a store seniority basis among the volunteers. The Employer will post
a volunteer sign-up sheet no less than thirty (30) days prior to the holiday. Faiture

Compensation for work on New Year’s Eve after 6:00 p.m., New Year’s Day, Memorial Day,
Independence Day, and Labor Day shall be straight-time for all hours up to eight (8), in
addition to holiday pay provided the employee is eligible for holiday pay. Hours worked on
Thanksgiving Day and in excess of eight (8) on all holidays shall be compensated atone-and

one-hatf{1-1/2-times-the-emptoyee's-straight-timerate-of-pay in accordance with Section

9 AD- ranmis A 4
2.4 Paragraph A.1.

D. Personal Holidays:

4. Employees who work on any of the holidays and who are otherwise eligible for holiday
pay under this section will have the option to exchange holiday pay for a floating holiday, to
be utilized on the same basis as otherfteating personal holidays.

Tentative Agreement Date: [ U 20720




TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

ARTICLE 6: DEFINITIONS

SECTION 6.1: FULL-TIME
Senior Retail Specialist: An employee who normally works thirty-twe-{32) forty (40) hours or

more per work week. For employees hired or promoted prior to March 9, 2008, these hours
are and will remain exclusive of hours worked on Sundays or holidays “futt=time™).
Employees promoted to or hired as senior retail specialists (including department heads
and full-time maintenance who did not previously have Sunday outside of their work week)
after March 9, 2008 will have Sundays included in their work week.

B. Universal Employee: An employee with a basic work week of forty (40) hours to be worked

in any five (5) days, Sunday-throtugh-Saturday Monda ough Sunday, inclusive of hours
worked on Sundays but exclusive of hours worked on hohdays Universatemptoyees-shatt

: s 35 rdays: These employees
shall be scheduled to have two consecutive days off each week, except in those weeks
affected by holidays. Universal employees may be scheduled and assigned on an
interchangeable basis in grocery, delicatessen, bakery (where applicable), or the meat
department (as outlined in Section 1.5.A).

E. Department Head: Each Employer shall maintain a minimum of six Department Head
positions inclusive of a Head-Meat-Cutter Meat & Seafood M: ‘er and Assistant-Store
Manager Center Store Manager in each of |ts stores. The Employer shall have the option to
designate a total of up to eight Department Heads and/or Manager Trainee positions in each
store.

Full-time employees’ job duties shall inctude all work in all departments of the store
including all production work commencing with the initial reduction of primal, sub-primal,
and/or supplemental cuts of all fresh or frozen meat department products including fish
(whether by use of saw, grinder, cuber, tenderizer, slicer, knife, or other tools of the trade)
through and including the boning and leaning out of these products to reduce to retail cuts.
The Employer will first utilize all Journeymen to perform the above described production
work in the meat department.

SECTION 6.5: PRIME-TIME

Tentative Agreement Date: > (14 [ ZeZl
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

A. A Prime-Time employee shall be an employee who may work no more than twenty-eight
(28) hours per week and a minimum of twelve (12) hours per week (unless mutually agreed

upon) and three (3) hours per shift. They-areprohibited-frem-working FTuesdays-exceptfor
Franksgiving-and-Christmas-weeks:

SECTION 6.5: PRIME-TIME

employees shall not be eligible for any benefits (e.g., health and welfare beneﬂts
participation in retirement plans, etc.) specified in the Agreement other than the rate of
pay. Upon completion of the probationary period, these employees may make pre-tax
contributions to the 401(k).

D. For purposes of assessing the employer’s compliance with Article 3 (ratio), Prime-time
employees do not count as part of the Employer’s ratio. However, Prime-Time employees
may not exceed a maximum of thirty-five-{35) forty (40) percent of the Employer's
combmed Part tlme Utlllty, and ane-Tlme workforce, company—w:de The Prim

Collective T gaining

2ement, or when

sooner

E. These employees will maintain their seniority date when moving from prime-time to
pal‘t -time.The V‘i’t’u"uJ credited-theirhoursa FCCOT

ARTICLE 7: PAID TIME OFF

SECTION 7.2: COMPUTATION OF PAID TIME OFF PAY
B. Part-time:

. Begular Part-Time: PTO for these employees will be computed based on the PTO
chart in Section 7.1.Bon all hours worked up to forty (40) hours per week.

Tentatwe Agreement Date:_ & | (1 722l
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

2. Utility: PTO for these employees will be computed based on the PTO chart in Section
7.1.2C on all hours worked up to forty (40) hours per week.

SECTION 7.5: PTO PAY

Allemployees shall receive their PTO pay in accordance wi

payroll schedule.
SECTION 7.7: PTO USAGE DURING PANDEMIC LANGUAGE

When a pandemic has been declared and an employee is required to quarantine, should
some or all of the time be unpaid, the Employer agrees to make Employer health care
contributions to cover said quarantine and the Employer’s responsibility with respect to
these payments shall not exceed a total of two (2) weeks per calendar year. ltis
understood that an employee must use their accrued PTO, if available, to reach the
minimum threshold of hours, or get as close as possible to the minimum threshold if PTO
is insufficient to reaching the threshold, in order for the Employer to make an Employer
health care contribution. The minimum threshold shall be defined as thirty-two (32) hours
for full-time employees and thirty (30) hours for part-time employees. The Employee will be
responsible for paying their employee health care contribution to cover their quarantine
from future earnings after they have returned to work.

SECTION 7.8: EARNED SICK AND SAFE TIME (ESST)

Employees may use earned PTO for ESST purposes. The amount ¢
use per year for ESST purposes shall be capped in accordanc

ordinance (s"?gg 16-29,§1, 9-7-16) an d;upnmea@m Statutes § 181 ,%“MT/, as applicable to

each specific store. If both the St. Paul ordinance and Minnesota law apply to a particular
store, tiL e Empl QVE’(WM administer ESST Ly applying the ;sm‘s;isia:sng most favorable to the

anmigyw '

compteting-ninety-{90)-days-ef service;and--mployees who end employment with less than

one (1) year of service will not have any unused PTO paid out.

L llal 987 b
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

ed to use the leave is

ARTICLE 8: LEAVE OF ABSENCE
SECTION 8.6: FEDERAL FAMILY AND MEDICAL LEAVE ACT

Employees shall not be required to use their paid time off or personal paid holiday time
during any leave period which is covered by the Family and Medical Leave Act.

SECTION 8.7: S.P.U.R. (SPECIAL PROJECT UNION REPRESENTATIVE)

The Employer agrees that it will provide a leave of absence for a period of time, not to exceed
one (1) year, for an employee requested by the Union to assist the UFCW International orthe
Local for temporary work as a Union Representative. The Employer may deny the granting of
any portion of a leave that would occur during July, November, or December. No more than
two (2) S.P.U.R. leaves shall be granted per store at any given time. The Union will provide a
thirty (30) day notice to the Employer. It is understood that the Union would make any
contributions necessary to continue the employee's participation in health or retirement
programs as provided by the Agreement during this leave of absence. The Employer would
provide this leave without loss of seniority; however, a department head may not returnto a

department head position.
ARTICLE 8: LEAVE OF ABSENCE
SECTION 8.9: MINNESOTA PAID FAMILY LEAVE

New CBA section that eliminates Minnesota Paid Family Leave Letter of Agreement

The Minnesota Sepaﬁ;men%‘@% Em i“é‘;mes t and Economic Development (“DEED”)
determines eligibility for Minnesota Paid Family and Medical Leave (“PFML”) benefits. Paid
Tentative Agreement Date: lal eotte
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

leave premiums will be collected starting January 1, 2026, with benefits available to
employees that same date. Starting January 1, 2026, the Employer will deduct from
employees’ pay fifty percent (50%) of the premium DEED charges to employers up to any
statutory cap on employee premiums. The Employer will pay any remainder of the
premium. For example, if the PFML premium is zero point eighty-eight percent (0.88%) of
each employee’s eligible wages and the cost may be shared on a 50:50 basis, the
Employer and employee will pay the PFML premium as follows: (1) zero point forty-four
percent (0.44%) will be paid by employee (the Employer will withhold this amount from the
employee’s paycheck); and (2) zero point forty-four percent (0.44%) will be paid by the
Employer.

Paid time off (PTO) or other paid time off benefits provided for in this Agreement may be
taken as “supplemental benefits” for those who qualify for family medical benefits under
Minnesota Statute Chapter 268B. The total amount of family or medical leave benefits
provided under Minnesota Statute Chapter 268B, plus the “supplemental benefits” paid to

the employee by the Employer, shall not exceed 100% of the regular wage of the employee.

Employees may not be required to exhaust accumulated PTO or other forms of paid time
off benefits before or while taking family medical leave under Minnesota Statute Chapter
268B. An employee may use PTO or other forms of paid time off or disability insurance
payments in lieu of family medical leave program benefits under Chapter 2688B, provided
the employee is eligible.

Eligible employees may take at least 480 hours of intermittent leave in a year under
Minnesota Statute Chapter 268B; however, any leave needed beyond the 480 hours’ time
must be taken as continuous leave.

PFML will run concurrently with leave taken under the federal Family and Medical Leave
Act (FMLA) and the Minnesota Pregnancy and Parenting Leave law, if the employee and the
purpose of leave qualifies under each respective law. PFML will also run concurrently with
leave taken under any disability plan or an employer-provided leave benefit.

Tentative Agreement Date:  ~ } L4 [ 2620
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

The Employer retains the right to implement a private plan substitution should state
legislation and commissioner approval be granted. This private plan shall provide no less
than the minimum benefits required under any said state law. The Employer shall have the
receives commissioner

bility to design its private plan however it sees fit, provided
appzoval. The Employer further reserves the right to discontinue this benefit in the event
that the applicable state legislation is repealed, but the Employer agrees that it will bargain

or

regarding effects of that decision, if the Union requests.

ARTICLE 10: DISCHARGE

A. Upon completion of the probationary period, employees shall be disciplined,
suspended or discharged only for just cause. When an employee is to be disciplined,
suspended or discharged the employee shall be talked to in private, whenever practical.

B. Itis mutually understood and agreed that the concept of progressive discipline
shall be recognized in implementing and administering disciplinary procedures. It is further
understood that potentially serious violations of policy or work rules may dictate discipline
outside the normal progression.

C: The normal progression shall be as follows with a corresponding document, except
in cases of discharge, in the employee’s personnel file:

1. Verbal Warning

2. Written Warning with a written copy given to the Employee.

Tentative Agreement Date:  ~ | | 1| [0/ .
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TENTATIVE AGREEMENT
Between
LFHI
And
UFCW LOCAL 1189

3. Final Wr
4. Discharge
The Employer will provide a copy of the above-mentioned documents to the Union upon

request.

D. By signing the discipline, the Employee is only acknowledging that they received a
copy of this notice. The following may be included on the discipline below the signature
line: “My signature only acknowledges receipt of this discipline.”

ARTICLE 13: UNION - EMPLOYER COOPERATION
SECTION 13.2: STORE VISITATION

The duly authorized representative of the Union shall be permitted access to the store at
reasonable times provided the conduct of the representative does not interfere with the
operation of the Employer’s business. Upon arrival, the Union Representative shall make
their presence known to the Store Manager, Manager on Duty (MOD), or the Service Counter
(should a service counter exist).

SECTION 13.8 BARGAINING COMMITTEE MEMBERS

Al hours served by an employee as a member of the Union negotiating committee will be
considered as hours worked for benefit purposes including health insurance, retirement
plans and paid time off benefit calculations. It is agreed that the employer will pay the
health insurance, pension/retirement, and PTO accruals and the Union will pay the wage
and applicable taxes.

ARTICLE 15: GRIEVANCE AND ARBITRATION

Delete the current language in Article 15 and replace with:

Section 15.1: Grievance: A grievance is any difference or dispute that arises over the
interpretation of, application or compliance with the terms and provisions of this
Agreement. There shall be an earnest effort on the part of the parties to settle promptly
through the following steps:

Tentative Agreement Date:  ~ | |7 | /¢




TENTATIVE AGREEMENT
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A. Step 1: When a grievance arises in a store, the employee (with or
without the Union representative) may attempt first to settle the matter with that
employee’s immediate supervisor.

B. Step 2: If the grievance is not resolved in Step 1, it shall be reduced to
writing and submitted to the Employer within thirty (30) calendar days after the
employee has knowledge or reasonably should have had knowledge, of the
occurrence. A representative of the Employer and a representative of the Union
shall, within seven (7) calendar days, schedule a meeting to attempt to reach a
settlement. The Employer shall respond to the grievance, in writing within ten (10)
calendar days of such meeting. If the Employer fails to respond within ten (10)
calendar days it serves as an automatic denial of the grievance on the day the
response was due, and the Employer shall lose its right to give a detailed denial at
this step.

C. In the case of wage discrepancies, the Employer agrees to submit to the
Union upon request from the Union any and all wage data concerning same.

D. In the case of unpaid compensation, an arbitrator may award the full back
pay to which the arbitrator finds the employee is entitled for a valid grievance, up to
a period of time covering two (2) years.

E. If the grievance is not resolved in Step 2, the Union may refer the matter to
arbitration. A demand for mediation or arbitration shall be in writing and must be
received by the Employer within fifteen (15) calendar days of the Step 2 grievance
meeting.

F. Double Damages: If an arbitrator awards damages that total less than $1,000
and finds that the Employer’s violations were willful, the arbitrator may require the
Employer to pay double (2) times the amount involved.

Section 15.2: Mediation: Any grievance that cannot be resolved under the provisions of
Section 15.1 may be referred by mutual agreement to mediation in an attempt to reach an
agreement on a resolution. This may be requested at any time after the Step 2 meeting up
until the day of arbitration. The fees and expenses of the neutral shall be divided equally
between the Employer and the Union.

ion : itration:
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TENTATIVE AGREEMENT
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A. If a grievance is not resolved by the provisions of Sections 15.1 and 15.2, the
matter may be referred to Arbitration as outlined in 15.1(E).

B. Within seven (7) calendar days of notification, the Union must petition the
Federal Mediation and Conciliation Service (FMCS) for a list of seven (7) neutral
arbitrators. The parties shall alternately strike from this list until one (1) name
remains that person shall be the one (1) to hear and decide the grievance.

Section 15.4: Authority of the Arbitrator: The Authority of the arbitrator shall be limited to

making an award relating to the interpretation of or adherence to the written provisions of
the Agreement and the arbitrator shall have no authority to add to, subtract from, ignore or
modify in any way the terms and provisions of this Agreement. The hearing and the award
of the arbitrator shall be confined to the issues raised in the grievance and the arbitrator
shall have no power to receive evidence on or decide any other issues. The arbitrator shall
render a decision within sixty (60) calendar days after the arbitration hearing, or within sixty
(60) calendar days after the arbitrator’s receipt of any post-hearing briefs, whichever is
later.

The decision of the arbitrator shall be final and binding upon the Employer, the Union, the
grievant (and all other employees, if applicable). Nothing in this Agreement denies the
Employer or Union their right to appeal an arbitrator’s award under applicable law.

Section 15.5: Arbitration Expense: The fees and expenses of the neutral arbitrator shall be

borne equally by the Union and the Employer.

Section 15.6: Time Limits: The time limits set forth above shall be absolutely mandatory
and failure to comply will mean the grievance is void and no consideration will be given to
it. The time limits may be extended by mutual agreement.

Section 15.7 Final Authority: At any step in this grievance procedure the Executive

Committee of the Local Union shall have the final authority in respect to any aggrieved
Employee covered by this Agreement, to decline to process a grievance, complaint,
difficulty, or dispute further if in the judgment of the Executive Committee such grievance
or dispute lacks merit or has been adjusted or justified under the terms of this Agreement,
to the satisfaction of the Union Executive Committee.

ARTICLE 16: SHELF STOCKING

Tentative Agreement Date: . | 19 | o2 ¢
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B. Participate in a “category” reset to stock products when products that they represent

are mcluded in the categowmdmhfﬁmheﬁsﬁmﬁwﬂmofkwm&oca&

tha first case, product in the desngnated category wnll be restocked by a Local 1 189

member.

ARTICLE 19 HEALTHA ND WELFARE

4+4/2025-Fut-Firme $243:20  $20-00
41412625 $9+63 |  $8:00

Section 19.2: The Employer agrees to pay the following percentages of the total premiums

listed in the table below.

Weekly Employe . Employe
Contribution* r Employer % e Employee % | Total
Full-time Current $243.20 92.40% $20.00 7.60% $263.2
0
Full-time Year 1 | $246.36 90.0% $27.37 10.0% $273.7
}‘ ‘ 3
| Full-time Year 2 $251.49 87.5% $35.93 12.5% $287.4
| 2
Full-time Year 3 $258.97 85.0% $45.70 15.0% $304.6
— e 7
Part-time Current $91.03 91.92% $8.00 8.08% $99.03 |
Tentative Agreement Date: & | 1] |
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Part-timeYear1 | $92.69 90.0% | $10.30 | 10.0% §$102.9
! 9
Part-time Year 2 $94.62 87.5% $13.52 | 12.5% $108.1 !
4
| ‘
Part-time Year 3 $97.44 85.0% $17.19 | 15.0% $114.6
j 3

ARTICLE 20: RETIREMENT PLANS
SECTION 20.2: DEFINED CONTRIBUTION PLAN

Replace the current Section 20.2 with the following and eliminates LETTER OF GREEMENT
—DEFINED CONTRIBUTION PLAN:

A. Contributions:

1. The Employer will make the following contributions to the United Food and
Commercial Workers Local Union 1189 and St. Paul Food Employers Defined
Contribution 401(a) Plan (“401(a) Plan” or “401(a) Fund”) during the term of this
Agreement for all bargaining unit employees (except Utility and Prime-Time
employees) for all hours worked, together with hours of holiday and paid time off pay,
up to forty (40) hours per week for up to fifty-two (52) weeks per year:

| Classification | 4412022 | 411672023 |
| Full-Time Grocery Employees | 380 [ $1.98 [
Regular Part-Time Employees | $+89 || $1.43 |
| Full-Time Meat Employees | 4208 M $2.10 |

2. No contribution shall be due to such Fund for any regular Part-Time employee until
the employee has been employed for fifty-two (52) full calendar weeks in a position
for which a contribution to such Fund is required.

B. Effective February 28, 1999, upon commencement of employment all eligible bargaining
unitemployees will be allowed to make pre-tax elective deferral 401(k) contributions into
the United Food and Commercial Workers Local Union 1189 and St. Paul Food Employers
Defined Contribution 401(k) Plan (“401(k) Plan” or “401(k) Fund”). Effective July 1, 2025,
these employees will also be allowed to make post-tax ROTH elective deferral
contributions intc the 401 (k) Fund. Such elective deferral contributions shall be made in

Tentative Agreement Date: (;! (A Zs2to
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accordance with the Plan’s rules and regulations and subject to the limitations of Section
402(g)(1)(B) of the Internal Revenue Code. It is understood that the Employer shall have
no obligation to make any contributions to the 401(k) Fund, to match any employee
elective deferral contributions to the 401(k) Fund, or otherwise fund the 401(k) Fund.

C. The 401(a) Plan and the 401(k) Plan are jointly administered by the Union and the
Employers as provided for in the Trust Agreement which established the Plans. The
Employer is bound by the Trust Agreement as it was developed by the parties and any
amendments thereto,

D. Notwithstanding the terms of this SECTION 20.2, the Employer's obligation to make
contributions to any retirement plans or funds in effect at the time of ratification of this
Agreement shall be contingent upon and subject to a determination that such
contributions may be made by the Employer without violation of any laws or regulations
applicable to it or of any trust agreements or participation agreements to which it is a
party or by which it is otherwise bound.

ARTICLE 22: MANAGEMENT RIGHTS

All Employer rights, functions, responsibilities and authority, not specifically limited by the
express terms of this Agreement, are retained by the Employer and remain exclusively within
the rights of the Employer. These include, but are not limited to, the right to plan, determine,
direct and control store operations and hours, the right to study and introduce new
methods, facilities and products, the right to direct and control the work force, including the
determination of its size and composition, scheduling and assignment of work, and also
including the right to hire, assign, demote, promote and transfer, to lay off or reduce the
hours of work because of lack of work, to discipline, suspend or discharge for just cause,
and to establish and maintain reasonable rules and regulations covering the operation of
the store.

ARTICLE 24: DRUG AND ALCOHOL TESTING

D. To support employment reinstatement, the Employer agrees to offer the employee who
has tested positive a mutually agreeable substance abuse program. The employee must

Tentative Agreement Date: 3} 1 ‘ 2074
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enroll in a mutually agreed program within one hundred twenty (120) calendar days of it
being offered. The Employer agrees to keep the employee in their current job while the
employee attends the program should employment continuity be recommended by the
program professional. Employment is contingent upon continued attendance and
completion of the program.

TOP OF SCALE AND OVERSCALE WAGE INCREASE

1 Part-
Full-time | time

$0.55 $0.55

Full-Time Year 1
All Department Managers - Effective
; Current Monday AF
includes Meat & Grocery positions
Ratification

Grade 1 (only for hires/promotions after April $36.02 $33.02

5, 2026)
Grade 2 (only for hires/promotions after April
5, 2026) $34.02
Grade 3 (only for hires/promotions after April
5, 2026) $35.02
Grade 4 $36.02
Effective
Meat & Seafood Journeyman Current Monday AF
Ratification
Grade 1 $34.35 $34.35
Effective
Apprentices Current Monday AF
Ratification
FT Classification & Scale to be Sunset Upon
Ratification ;
Tentative Agreement Date: 5 1 2] 7020
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Grade 1
Grade 2
CGrade 3
Grade 4
Grade 5
Crade 6
Grade 7

Wrappers Before 5/2/1986

Scale to be Sunset Upon Ratification
Grade 1

Wrappers #fter5/1/1986-and
Other Than Journeyman

Grade 1
Grade 2
Grade 3
Grade 4 {promotedthiredinto-cltassification

after-8/18/22)
Grade 5

Between
LFHI
And
UFCW LOCAL 1189

$23.28 -
$23.78 -
$24.28 -
$24.78 -
$26.70 -
$27.35 -
$34.35 -

Effective
Current Monday AF
Ratification

$32.54 -
Effective
Current Monday AF
Ratification
$17.23 $17.23
$18.23 $18.23
$19.23 $19.23
$22.28 $22.28
$30.43 $30.43

**Date References for FT Wrappers After 5/1/86 and Other Than Journeyman no longer apply to Lunds &

Byerlys workforce

Senior Retail Specialist
Grade 1

Universal

Hired on or before April 5, 2026
Grade 1

Grade 2

Grade 3

Grade 4 {promuotediired-ir

Effective
Current Monday AF
Ratification

$32.83 $32.83
Current

$18.50 $18.50
$19.50 $19.50
$20.50 $20.50
$21.97 $21.97
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Grade 5 {promoted/hiredintoctassification
after8/18/22)

Grade 6 {promotedthiredinto-classification
after4/7124)

Grade 7 {promotedthired-into-classification
afterd4/7/24)

Grade 8 {promotedrhired-intoclassification

afterd4/7/24)
Grade 9

Between
LFHI
And

UFCW LOCAL 1189

**Date References for FT Universal no longer

apply to Lunds & Byerlys workforce
New Scale hired after April 5, 2026
CGrade 1
Grade 2
Grade 3
Grade 4
Grade 5
Grade 6
Grade 7
Grade 8
CGrade 9
Grade 10
Grade 11
Grade 12
Grade 13
Grade 14
Grade 15
Grade 16
Grade 17
Grade 18
Grade 19
Grade 20
Grade 21
Grade 22
Grade 23
Grade 24
Grade 25

i

Tentative Agreement Date: _ ~| |1 |

$23.43
$24.93
$26.43

$27.93
$30.43

Current
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$18.50
$19.50
$20.50
$21.97
$23.43
$24.93
$26.43
$27.93
$30.43
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$23.43
$24.93
$26.43

$27.93
$30.43

$18.50
$19.00
$19.50
$20.00
$20.50
$21.00
$21.50
$22.00
$22.50
$23.00
$23.50
$24.00
$24.50
$25.00
$25.50
$26.00
$26.50
$27.00
$27.50
$28.00
$28.50
$29.00
$29.50
$30.00
$30.43
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Effective
Maintenance Current Monday AF

Ratification
Grade 1 $14.25 $14.25

Grade 2 {promotedrhiredintoctassification $16.25 $16.25

after-8/18/22)

Grade 3 {promoted/thired-into-cltassification

after-8/18/22)

after8/18/22)

Grade 5 {promoted/hiredintoclassification

o $22.25 $22.25
» - Y H H

Grade 6 {promotedthired-intoctassification $24.25 $24.25

after8/18/22)

Grade 7 $28.28 $28.28

**Date References for FT Maintenance no longer apply to Lunds & Byerlys workforce

$18.25 $18.25

Effective
Regular Part-Time / Prime-Time Current Monday AF
Ratification
Grade 1 $14.00 $14.00
Grade 2 $14.25 $14.25
Grade 3 $14.50 $14.50
Grade 4 $14.75 $14.75
Grade 5 $15.00 $15.00
Grade 6 $15.25 $15.25
Grade 7 $15.50 $15.50
Grade 8 $15.75 $15.75
Grade 9 $16.00 $16.00
Grade 10 $16.25 $16.25
Grade 11 $16.50 $16.50
Grade 12 $16.75 $16.75
Grade 13 $17.00 $17.00
Grade 14 $17.25 $17.25
Grade 15 $17.50 $17.50
Grade 16 $17.75 $17.75
Tentative Agreement Date: / (€1 2006
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Grade 17

Grade 18

Grade 19

Grade 20

Grade 21

Grade 22

Grade 23

Grade 24

Grade 25

Grade 26

Grade 27

Grade 28

Grade 29

Grade 30 (hired into classification after April 5,
2026)

Grade 31 (hired into classification after April 5,
2026)

Grade 32 (hired into classification after April 5,
2026)

Grade 33

New wage grades effective Monday after
ratification

Utility

Grade 1
Crade 2

Grade 3 thired-into-ctassification-after8/18/22)
Crade 4 thired-into-ctassification-after8/18/22)
Grade 5 thired-intoctassification-after8/18/22)

Grade 6
Grade 7
Grade 8

Grade 9 fhn-ethntvc&asszﬁcatmn-aﬂeréﬁf%}
Grade 10

Grade 11 fhm-dmtvﬂasmhcaﬂan—aﬂerﬁm&}
Grade 12 ﬁeﬁ%ﬁfz_#)

P AT S

$18.00
$18.25
$18.50
$18.75
$19.00
$19.25
$19.50
$19.75
$20.00
$20.25
$20.50
$20.75
$21.00

$21.90

Current

$12.00
$12.25
$12.50
$12.75
$13.00
$13.25
$13.50
$13.75
$14.00
$14.25
$14.50
$14.75

in
A4

Tentative Agreement Date: fi:% |44 {07

J{".

ER:__ [ A L

]
1

{

$18.00
$18.25
$18.50
$18.75
$19.00
$19.25
$19.50
$19.75
$20.00
$20.25
$20.50
$20.75
$21.00

$21.25
$21.50

$21.75
$21.90

Effective
Monday AF
Ratification

$12.00
$12.25
$12.50
$12.75
$13.00
$13.25
$13.50
$13.75
$14.00
$14.25
$14.50
$14.75
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Grade 13 thiredintoctassification-after4/7/24)  $15.00 $15.00

Grade 14 thired-into-ctassification-after4/7/24) $15.25 $15.25

Grade 15 thired-into-classification-after4/7/24)  $15.50 $15.50

Grade 16 (hired into classification after April 5, $16.85 $15.75

2026)
Grade 17 (hired into classification after April 5,
- .0

2026) $16.00
Grade 18 (hired into classification after April 5, ) $16.25
2026) )
Grade 19 (hired into classification after April 5,

$16.50
2026)
Grade 20 - $16.85

**Date References for PT Utility no longer apply to Lunds & Byerlys workforce
New wage grades effective Monday after

ratification
ON OF EASES:
Eull-Time Wage Increases and Progressions

All full-time top rate (top-of-scale) increases, overscale increases, and in-scale wage progressions covered by
this Agreement shall occur exactly one (1) time per calendar year during the term of this Agreement.

Such increases and progressions shall be processed and made effective on the second Monday of April of each
applicable year. For purposes of this Agreement, the scheduled dates are as follows:

April 13, 2026 or the Monday following ratification, whichever is later.
Aprit 12, 2027
April 10, 2028

All full-time employees at the top rate or overscale shall receive the applicable top rate or overscale wage
increase. All other full-time employees shall progress one (1) grade within their respective wage scale; provided,
however, that full-time Universal employees shall progress two (2) grades within their respective wage scale.

. 51 o w1
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rt-Tim I

All part-time employees at the top rate (top-of-scale) or overscale shall receive the part-time top rate or
overscale wage increase on the same annual basis and schedule applicable to full-time employees for the term
of this agreement.

All other part-time employees shall receive in-scale wage increases and progressions two (2) times per calendar
year, occurring every six (6) months, for the term of this agreement. Such increases and progressions shall be
processed and made effective on the second Monday of April and the second Monday of October of each
applicable year. For purposes of this Agreement, the scheduled dates are as follows:

April 13, 2026 or the Monday following ratification, whichever is later.
October 12, 2026

April 12, 2027

October 11, 2027

April 10, 2028

October 9, 2028

Language clean up:

Eliminate all vestigial dates throughout.

Add Minnesota Rest and Meal Break MOU to the back of the CBA.

Eliminate Appendix B: Addendum regarding clerks/head cashier designation.

Add language on in the body of the CBA that calls for a Produce Manager and A:

Center Store Man:
Eliminate all language pertaining to 4x10 schedules throughout the entire CBA.

Meat & Seafood Managers hired after April 5, 2026 shall be considered a grocery position and will follow all
scheduling rules associate with the FT Universal classification.

Meat & Seafood Managers hired or promoted before April 5, 2026 will continue to be considered a meat position
while employed in the role of Meat & Seafood Manager. If a Meat and Seafood Manager hired or promoted before

Tentative Agreement Date:_ © | |
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6 is removed from their position for a

ny reason, they will rever

LOA #3 in CBA is renewed through the life of the successor agreement.
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