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THIS AGREEMENT is entered into and is effective the 15" day of May, 2026 between
ASHLAND SUPER ONE FOODS, hereinafter referred to as the Employer, and the United Food
& Commercial Workers Local #1189, hereinafter referred to as the Union.

ARTICLE 1
UNION SHOP

1.1 The Union shall be the sole collective bargaining agent for all Employees working in the
classifications covered by this Agreement for the purpose of collective bargaining with the
Employer. There shall be no discrimination against any Employee for Union activity.

1.2  All work performed in the Meat Department will be done by employees in the bargaining
unit, except store managers, store supervisors, owner's, owner's children or owner's spouses
shall be permitted to work in the Meat Department. For the purpose of this Agreement, the Meat
Department is defined as the area occupied by the meat storage rooms, the meat preparation
rooms, and the service and\or self-service display cases where fresh, smoked, cooked and
frozen meats, poultry, fish or sea foods are offered for retail sale. The pricing of all meat products
shall be done on the premises.

1.3  The current industry practice of preparing retail cuts of fresh or frozen meat for sale shall
continue to be done by employees in the bargaining unit. The Employer shall be permitted to
merchandise block ready beef, primal and sub-primal cuts.

1.4 The Employer agrees to deduct Union dues and Initiation fees from the wages of the
Employees in the bargaining unit who provide the Employer with a voluntary written
authorization.

1.5 The deduction of the Union dues shall be done weekly and shall be forwarded to the
Union as a monthly transmittal. In the event no wages are due the Employee, or are insufficient
to cover the required deduction, the deduction for such month shall be made in the succeeding
month and forwarded to the Union.

1.6 The Employer agrees to furnish to the Union, within a reasonable period of time during
each month, a list of Employees hired during the previous month, such list to include the following
information: The Employee's name, residence address, rate of pay, store location, date of
employment, and classification.

1.7  The Employer also agrees to notify the Union of terminated Employees and the date of
termination within a reasonable period of time following termination.

1.8  When requested by the Employer to do so, the Union agrees to provide the Employer
with suitable forms for providing the new and terminated Employee information described above.
All materials relative to dues check-off, new hires, and related items shall be included on one
form to be furnished by the Union.



1.9  All Employer rights, functions, responsibilities and authority not specifically limited by the
express terms of this Agreement, are retained by the Company and remain exclusively within
the rights of the Company.

1.10 Should the Union negotiate any term, provision or condition of a collective bargaining
agreement with an Employer competitor to the Employer signatory hereto, then the Employer
signatory hereto shall, at its election be able to adopt such term, provision or condition as a term,
provision or condition of its contract. If a term, provision or condition already exists in this
contract, then the other term, provision or condition which is, in the opinion of the Employer,
more beneficial to the Employer signatory hereto, it shall be substituted therefore. If such term,
provision or condition of a competing Employer does not appear in this contract, then it shall be
added to this contract the same as if it were originally contained herein.

ARTICLE 2
HOURS & OVERTIME

2.1 Forty (40) hours to be worked in any five (5) days shall constitute a regular workweek.
The daily hours to be worked shall be set upon a regular schedule.

Time and one-half (1%2) shall be paid for:

(A)  Allwork performed in excess of eight (8) hours in any one day.

(B) Allwork performed in excess of forty (40) hours in any one week.

(C) Allwork performed on the sixth (6th) day in any one week.

(D)  All work performed on the fifth (5th) day in any one week in which a Holiday
occurs, (unless Sunday or Holiday premium had been paid for one of the five
days), Sunday work shall be in addition to the forty (40) hour workweek.

Employees will receive a one dollar ($1.00) per hour Sunday premium rate of pay.

When possible and practicable, no Employee will be scheduled to work two consecutive
Sundays.

Sunday hours worked by regular full-time employees shall be included for purposes of
calculating full-time Health and Welfare contributions. Sunday hours shall not be counted to
determine Full or Part-time Employee status. Sunday hours shall be included in all other
appropriate employee benefit computations including wage progression, Paid Time Off (PTO),
holiday pay, and pension.

All Employees shall be paid fifty (.50) cents per hour in addition to their regular hourly rate of
pay, for work performed between 10:00 P.M. & 7:00 A.M., provided fifty (50%) percent or more
of the Employee's shift falls between the hours stated above.

2.2 Al time worked shall be consecutive, except that one (1) hour shall be allowed for each
meal period if the Employee works more than four (4) hours, lunch to be scheduled as near as



possible to mid-shift. No Employee shall be scheduled to work in excess of five (5) hours without
a meal period. No Employee shall be scheduled to work a split shift.

2.3 When called to work, a Full-time Employee, if available, shall receive a minimum of four
(4) hours of work or pay; Part-time Employees, three (3) hours if the store is open for business
and two (2) hours if the store is not open for business.

Work schedules for all regular Employees, whether Part-time or Full-time, shall be posted for the
following two (2) weeks no later than Friday at 6:00 PM, the preceding week.

Where the Employer knows in advance that the scheduled hours will not be available, the store
manager will make every effort to notify the Employee. Employees will make every effort to notify
the Employer in advance when they will not be available for work.

24 Employees, if absent, shall call in daily, or shall report the length of time that they expect
to be absent from work. If absent for more than three (3) days, the Employee shall report their
availability for work at least twenty-four (24) hours prior to the time that he expects to report to
work or prior to the time the Employer makes up their schedule for the next week.

2.5 All Full-time Employees shall be entitled to a rest period of fifteen (15) minutes in the
forenoon and afternoon of each day, for which they shall be compensated at their regular rate
of pay.

Part-time Employees working more than a four (4) hour consecutive shift shall be entitled to a
rest period of fifteen (15) minutes. Employees are required to punch in and out.

ARTICLE 3
MISCELLANEOUS PROVISIONS

3.1 The Employer shall have the right to adjust wages of their Employees provided such
adjustments are made over the contract wage\rate range, and provided further that such
adjustments are made within the contract period.

3.2 All Employees shall present themselves on time, ready for work, clean and neat in
appearance, and shall not at any time conduct themselves in a way that will reflect unfavorably
upon the shop, the Employer, or the Union.

3.3 All Employees working under this Agreement shall be paid on a weekly basis, and it is
further agreed that Employees shall be paid in full for all time spent in the services of the
Employer.

3.4 Only Employees of the Meat Department, Meat Supervisors, store managers, owners,
their children or their spouses, shall be allowed to handle meat and meat products originally sold
in the Meat Department, except as provided herein. The Store may use a Store Employee to
stock fresh meat products and add items from the meat cooler as necessary if a meat



department employee is not available and no meat department employee has been reduced in
hours.

3.5 Any Employee, at the date of entering into this Agreement, receiving a higher rate of pay
or enjoying better working conditions than those herein specified, shall suffer no loss as a resulit
of this Agreement.

3.6 If the Head Meat Cutter is absent for any reason for one (1) week or more, the person
designated to take their place will be paid the Head Meat Cutter contract rate of pay for each
full week of absence.

3.7 Customers in the store at closing time shall be waited upon by the Employees, provided
the doors were closed at the store's regular closing time.

3.8 The Employer and the Union agree not to discriminate against any individual with respect
to their hiring, compensation, terms or conditions of employment, nor will they limit, segregate
or classify Employees in any way to deprive any individual Employee of employment
opportunities because of their race, color, religion, sex, sexual orientation, gender identity, or
natural origin, age or physical handicap.

3.9 Company Meetings: Required attendance at Company meetings shall be paid for at the
Employee's regular wage rate for the time actually spent at the meeting.

3.10 A bulletin board or space shall be provided exclusively for Union materials.

3.11 Employees must notify the employer in advance in accordance with the store call-in policy
when they will not be available for work.

ARTICLE 4
LAUNDRY & TOOLS

If required to be worn, smocks, aprons, jackets and caps, shall be furnished and laundered by
the Employer.

Tools shall be furnished by the Employer, and sharpening of tools shall be on the Employer's
time. All tools and equipment shall be maintained in an operable condition.

ARTICLE 5
NO STRIKE NO LOCKOUT

5.1 The Employer agrees that it will not engage in any lockout of Employees and the Union
agrees that they will not engage in any strikes during the life of this Agreement. Participation in
any strike, slowdown, or sit-down or stoppage of work brought about either by action of the Union
in violation of this Agreement, or by action of an individual or individual groups without Union



authority shall be just cause for dismissal or discipline by the Employer of any and all Employees
participating therein.

ARTICLE 6
APPRENTICESHIP

6.1 Apprentices shall be allowed in the markets on the following basis: One (1) apprentice
to a shop employing two (2) Journeyperson or fraction thereof, and thereafter one (1) Apprentice
to two (2) additional Journeyperson.

6.2 An Apprentice shall be classified a Journeyperson upon completion of three and one-haif
(32) years of training. If in the opinion of the employer, the Apprentices skills and ability are
adequate to advance, the Apprentice may advance to Journeyperson status sooner, as
determined by the employer.

6.3 When an apprenticeship opening occurs, a notice will be posted in the store, informing all
Employees of the opening and encouraging Employees to apply. The opening will be filled on
a non-discriminatory basis.

Any person selected to fill an apprenticeship opening will be given adequate on-the-job training
up to sixty (60) days to determine their ability to perform as an Apprentice in such a manner as
to be able to meet Journeyperson requirements upon the completion of the apprenticeship
program. This time period may be extended for an additional thirty (30) days by the mutual
agreement of the Employer and the Union.

Any Employee successfully completing the apprenticeship program will have seniority
established in the Journeyperson classification as of the date, they became an apprentice and
will hold seniority rights for purposes of layoff, recall, and reduction of hours in accordance with
the terms of the collective bargaining agreement.

ARTICLE 7
JOB DESCRIPTION

HEAD MEAT CUTTER

The Head Meat Cutter shall be a qualified Meat Cutter. They shall perform all duties of a
Journeyperson in the Meat Department.

Because of the greater skill and work experience that the Head Meat Cutter must possess, they
shall in the performance of their work direct the movements and operations of the less skilled
Employees in the Meat Department.

JOURNEYPERSON

A Journeyperson is a skilled Meat Cutter who has either served their Apprenticeship in
accordance with the period of time set forth in this Agreement or who has qualified as a skilled



Meat Cutter. A Journeyperson should be qualified to do the following: The receiving, handling,
cutting, selling, processing, wrapping, pricing and displaying of meat, poultry, sausage or fish,
fresh, frozen, chilled or smoked, and the performance of all work incidental thereto.

APPRENTICE

An Apprentice is a person learning all details and developing manual skill for performing, after a
stated number of years training, the duties of a Journeyperson Meat Cutter.

MEAT WRAPPERS

It is agreed that Wrappers in self-service and conventional markets shall only be permitted to
mark, weigh, wrap, package, and display merchandise for sale.

ARTICLE 8
PTO

8.1 PTO Benefit: Paid time off (PTO) is designed to meet on a fair and equitable basis
the individual employee’s need for personal time off. PTO may be used for vacation,
iliness, family emergencies, health, safety, dental care, personal business and other
elective absences.

Years of Service | Accrual Rate | Annual Accrual | PTO Hours Maximum
0-2.99 Years 0.0231 48 438

3-7.99 Years 0.0462 96 9% N
8-14.99 Years 0.0654 136 136

15+ Years 10.0846 | 176 | 176

8.2 An Employee who leaves the services of the Employer shall be entitled to payout of all
accrued, unused PTO in their bank, unless discharged for cause.

Part-time Employees averaging less than 18 hours per week shall not be entitled to PTO.

8.3 Full-time employees taking PTO during a week in which a holiday falls shall be given
one (1) extra day of either eight (8) hours' PTO or pay in lieu thereof.

8.4 PTO pay shall be at the Employee's straight time hourly rate at the time PTO is taken.

8.5 PTO shall, as far as possible, be granted for the period preferred by the Employee. If the
requested time interferes with the operation of the business, the Employer and Employee will
mutually arrange an alternative time as near as possible to the time desired by the Employee
that will not interfere with the operation of the business



Signup Period. A PTO sign up schedule shall be posted the first banking day following January
15t of each year. The Employer shall grant such request unless there is a justifiable reason to
deny such request. PTO requests shall be scheduled on a calendar year basis and shall be
scheduled on the basis of seniority provided the more senior employee notified the employer of
their requested PTO dates in writing prior to March 15t of each year. After March 1st, PTO dates
shall be scheduled on a first come-first served basis without regard to seniority and not subject
to bumping.

The Company reserves the right to make changes in PTO periods when considered advisable
for efficient operation. PTO ceases accrual when the PTO Hours Maximum number is
reached. PTO accrual will re-start when the employee dips below the maximum. In each
store, the following may be on PTO at any one time: a minimum of one (1) Full-time grocery
Employee; one (1) Part-time grocery Employee; one (1) Meat department Employee.

In no instance may more than one department head (other than one Grocery Department Head
and one Meat Department Head) be on PTO at the same time.

ARTICLE 9
HOLIDAYS

9.1 Employees may be required to work on the following Holidays: New Year's Day, Memorial
Day, Independence Day, Labor Day, Thanksgiving Day and Christmas Day.

The Employer shall not be required to schedule Full-time Employees on the recognized
Holidays.

9.2 Employees shall receive time and one half (12) when working any of the above
mentioned holidays.

When possible and practicable, no Employee will be scheduled to work two consecutive
holidays.

9.3 Holiday pay shall be six (6) hours of pay for Part-time Employees averaging at least
eighteen (18) hours per week. Holiday pay will not be computed in the payment of overtime or
full-time wages.

9.4 When any Holiday listed in 9.1 falls on a Sunday, the Holiday will be observed on that
Sunday and the appropriate premiums paid for that day will follow the Holiday schedule and not
the Sunday Schedule.



ARTICLE 10
SENIORITY

10.1 Seniority shall be defined as the length of continuous service with an Employer while
working under the jurisdiction of this Agreement.

Seniority shall prevail (for Employees working thirty two (32) hours or more per week) in regards
to layoff and rehiring, providing the Employee is qualified to do the work available. The seniority
of an Apprentice, even though he has been employed first, shall not prevail over the seniority of
a Journeyperson at any time.

10.2 Any new Employee shall be subject to discharge at the option of the Employer during the
first sixty (60) days of employment after the last date of hire.

The probationary period shall be extended, by mutual agreement between the Employer and
Union, for a thirty (30) day period upon the written request of the Employer. New Employees,
or Employees whose seniority has been terminated in accordance with this Agreement, shall
obtain seniority at the applicable time pursuant to the above provisions at which time the seniority
shall take effect and date back to the Employee's last date of hire.

This probationary period may be extended upon the Employer's request by mutual agreement
between the Employer and the Union. Seniority shall be separate as between two groups:
Journeyperson and Apprentices shall constitute one group; Meat Wrappers shall constitute the
second group. No Employee shall lose seniority because of sickness, accident or for any reason
beyond the control of the Employee. Part-time Employees who become available for permanent
Full-time employment will be given preference in filling permanent positions, provided the
Employee is qualified in the opinion of the Employer to do the work available. Part-time
Employees will not accrue seniority over a Full-time Employee, but will have seniority as far as
other Part-time Employees are concerned for the purpose of layoff and rehire only in each
individual store. Seniority will not apply to the scheduling of hours of work of Part-time
Employees. No Part-time Employee shall have their hours cut in an effort to discriminate against
said Part- time Employee.

10.3 An Employee shall cease to have seniority if the Employee:

1. Quits

2. Is discharged for cause;

3. Fails to return to employment after layoff and reasonable
notice of recall;

4, Is absent for any reason except for Military Service for a
period of one (1) year or more;

5. After six (6) months as a supervisory Employee.



ARTICLE 11
DEFINITION OF FULL TIME & PART TIME EMPLOYEES

Full-time Employees shall be Employees who work thirty two (32) hours or more per week.
Part-time Employees shall be Employees who work less than thirty two (32) hours per week.

ARTICLE 12
UNION MARKET CARDS

The Union Shop Card is loaned to the Employers who sign and abide by this Agreement and is
to be displayed in a conspicuous place in the market.

ARTICLE 13
GRIEVANCE AND ARBITRATION

13.1 A grievance is hereby defined as a difference arising between the Employer and the
Union or Employees as to the meaning & application of the provisions of this Agreement or as
to the compliance of either party with any of its obligations under this Agreement, an earmnest
effort shall be made to settle such difference immediately under the following procedure by
negotiations:

A. Within ten (10) calendar days of the alleged occurrence giving rise to the
grievance, the Employee affected and their department head, or between the
Employee affected, a steward and the department heads may meet in an attempt
to resolve the grievance.

B. If the grievance is not resolved under A. above, it shall be reduced to writing
specifically listing the article(s) of the Agreement that were allegedly violated
and presented to Human Resources within fifteen (15) calendar days from
the date of occurrence. Within ten (10) calendar days following receipt of the
grievance the parties shall schedule a meeting. The Employer shall have ten
(10) calendar days to respond to the grievance in writing.

C. If the grievance is not resolved under B. above, the grieving party may refer the
matter to arbitration. A demand for arbitration shall be in writing, and must be received
by Human Resources within ten (10) calendar days of the receipt response to the
grievance meeting.

A representative of the Employer and a representative of the Union shall attempt to agree on
a neutral arbitrator who shall hear and determine the dispute. If no agreement on a neutral
arbitrator is reached, the arbitrator shall be selected from a list of seven (7) neutral arbitrators
to be submitted to the parties by the FMCS. The parties shall alternatively strike names from
the list with the party proceeding first to be determined by coin toss. The last remaining name
on the list shall be the neutral arbitrator.



13.2 Authority of the Arbitrator

The Authority of the arbitrator shall be limited to making an award relating to the
interpretation of or adherence to the written provisions of the Agreement and the arbitrator
shall have no authority to add to, subtract from, or modify in any way the terms and
provisions of this Agreement. The award of the arbitrator shall be confined to the issues
raised in the grievance and the arbitrator shall have no power to decide any other
issues. The arbitrator shall meet with the parties to the dispute, hear all evidence, and
render a decision within sixty (60) calendar days after the arbitration hearing, or within
sixty (60) calendar days after the arbitrator’s receipt of any post-hearing briefs,
whichever is later. The award of the arbitrator shall be final and binding upon the Union,
the Employer and individual employee filing the grievance.

13.3 Arbitration Expense
The fees and expenses of the neutral arbitrator shall be borne equally by the Union and

the Employer.

13.4 Time Limits

The time limitations set forth herein relating to the time for filing a grievance and the
demand for arbitration shall be mandatory. Failure to follow said time limitations shall
result in the grievance being permanently waived and the grievance shall not be
submitted to arbitration. The time limitations provided herein may be extended by mutual
written agreement.

13.5 Mediation

By mutual agreement the parties may petition for a non-binding mediation of the grievance.
This may be done any time after the written Step B response up until the day of arbitration.
The fees and expenses of the neutral mediator shall be borne equally by the Union and
the Employer.

13.6 At any step in this grievance procedure the Executive Committee of the Local Union shall
have the final authority in respect to any aggrieved Employee covered by this Agreement, to
decline to process a grievance, complaint, difficulty, or dispute further if in the judgment of the
Executive Committee such grievance or dispute lacks merit or has been adjusted or justified
under the terms of this Agreement, to the satisfaction of the Union Executive Committee.

ARTICLE 14
DISMISSAL

14.1 Any new Employee shall be subject to discharge at the option of the Employer during the
first sixty (60) days of employment after the last date of hire. The probationary period shall be
extended, by mutual agreement between the Employer and Union, for a thirty (30) day period
upon the written request of the Employer.

14.2 No Employee shall be suspended, demoted, or dismissed without sufficient cause. If,
after proper investigation, it is found that an Employee has been disciplined unjustly, they shall

10



be reinstated with full rights and compensated in full for time lost, if so ordered by the Board of
Arbitration.

Provided however, that no claim for compensation for time lost shall be paid unless the claim is
presented to the Employer in writing within ten (10) calendar days after the suspension, demotion
or dismissal in question. In case of a dismissal, the Employee affected may request, and shall
receive from the Employer, in writing, the reason for said dismissal.

The Employer and the Union agree that Employees shall not make derogatory statements
regarding the Company to the public while on duty. Employees that violate this clause shall be
subject to discipline.

14.3 Reasons for discharge shall include, but not be limited to:

Dishonesty

Incompetence

Racial Intolerance

Failure to obey reasonable instructions not in conflict herewith.
Reporting to work intoxicated or under the influence of drugs.
Failure to notify Employer or managers to be excused from work.
Harassment/Sexual Harassment

Absence without a reasonable excuse

Unlawful activity on the Company premises (including Employer’s
parking lot)

10.  Violation of an established work rule

NN~

14.4 The Employer shall be entitled to two (2) weeks' notice of an Employee's intention to quit.
Failure to give full notice of intention to quit will result in loss of pro-rated PTO pay.

The Employer shall give the Union and the Employee affected one (1) week's, (seven (7)
calendar days) notice of termination of employment where the Employer is terminating the
business or selling the same.

14.5 The Employer shall not discharge nor suspend any Employee without just cause. In
respect to discharge, the Employer shall give at least one warning notice of the complaint against
such Employee to the Employee in writing, and a copy of the same to the Union.

No warning notice need be given to an Employee where he is discharged if the cause for such
discharge is dishonesty, drunkenness or drinking on the job, willful insubordination, willful
destruction of property, harassment/sexual harassment, fighting or threatening violence. In
addition, no warning notice need be given in the instance of a suspension, which is defined as
a removal from the payroll for a period of time with the right to be reinstated without loss of
seniority at the end of said period of time. A warning notice as herein provided shall not remain
in effect for a period of more than twelve (12) months from the date of the warning notice. All
discharges must be by proper written notice to the Employee and the Union affected. Any
Employee may request, in writing, an investigation as to their discharge or suspension.

11



Should such investigation prove that an injustice has been done an Employee, he shall be
reinstated and compensated at not to exceed their usual rate of pay while he has been out of
work. Appeal from discharge or suspension must be taken within ten (10) days by written notice.
It shall comply with the grievance machinery set forth herein.

15.1

ARTICLE 15
HEALTH AND WELFARE AND PENSION

All Employers who are or become signatory or bound by this Agreement agree to be
bound by the Agreements and Declarations of Trust, as amended, establishing the
Northern Minnesota-Wisconsin Area Retail Food Health and Welfare Fund and the
United Food and Commercial Workers Pension Fund, copies of which all parties agree
have been furnished to and read by all Employers bound hereby prior to the execution
of this Agreement. It is mutually agreed that the provisions of said Agreements and
Declarations of Trust and any rules, regulations, or plans adopted by the Trustees
pursuant thereto shall become a part of this Agreement as though fully written herein.
All Employers bound hereby irrevocably designate the Employer Trustees of said Funds
and their successors as their representatives for the purposes set forth in said
Agreements and Declarations of Trust.

For purposes of health and welfare only, following employee categories shall apply:

(1) FortyPlus Employees. FortyPlus Full-time employees shall be any employee who
works forty (40) hours or more per week and works those scheduled hours for five
consecutive weeks. Part-time employees shall be any employee who works less than
forty (40) hours per week.

(2) ThirtyPlus Employees. ThirtyPlus Part-time Employees shall be any employee who
works less than forty (40) hours per week but thirty hours or more Sunday through
Saturday as calculated under the Affordable Care Act rules as adopted by the Employer.

(3) New Part-time Employees. New Part-time Employees are a part-time employee who
averages less than 30 hours per week Sunday through Saturday.

Health coverage contributions by employee category described above:

(1) Full-time employees, as defined in Article 11 - the Employer shall make the full
contribution for Single coverage described in paragraph 15.2 below for the Employee less
the premium share. The Employer will pay 87.5% of the difference between the Single
contribution rate and the Family contribution rate upon the Employee’s request for Family
coverage.

(2) Part-time Employees — Part-time Employees are not eligible for Employer provided
health coverage.

12



15.2 The Employer agrees to continue to pay the following monthly Family contributions for
each Full-Time Employee with one (1) or more dependents, working an average of thirty two
(32) hours per week or more, to the Health and Welfare Fund, beginning with the date of this
Agreement:

Effective Date | Amount |
January 1, 2026 | $2174/mo
January 1, 2027 | $2174/mo
January 1, 2028 | $2174/mo

The Employer agrees to continue to pay the following monthly Single contributions for each Part
Time Employee:

Effective Date | Amount
January 1, 2026 | $955/mo
January 1, 2027 | $955/mo
January 1, 2028 | $955/mo |

The Employer will continue to pay for Single Coverage for all Full-Time Employees who have no
dependents less a premium of $11.00 per week effective May 1, 2026. Where both Spouses
work Full Time for the same Employer, the Employer will pay one Family contribution (subject to
the appropriate election and applicable co-pay, if any) and one Single contribution. The Family
contribution will apply to the Spouse with the later hire date. Change of status to determine
future coverage level. If Family coverage Employee loses Family coverage then Single covered
Employee will change to Family coverage.

15.3 The Employer agrees to pay the agreed upon amount for each Employee who has attained
seniority and is on the payroll on the first of any month in accordance with the following rules:

(1)  New Full-time Employees hired shall have payment made on their behalf by the
Employer commencing the first of the month foliowing employment. New ThirtyPlus
Employees shall have payment made on their behalf by the Employer commencing the
first of the month following seven (7) months of employment.

(2) Payment to the Fund on behalf of the Employees who are terminated due to
discharge or voluntary termination of employment shall not be required commencing with
the first of the month following the date of their termination.

(3) Employees returning to work or reinstated following an absence from work shall
have payments made on their behalf on the first of the month following their return to
work, providing the Employee has worked one or more scheduled weeks.

15.4 In the event of absence of an Employee from work because of injury, illness or sickness,

the Employer shall continue to make the required contributions for a period of three (3) months
from the date on which the Employee leaves active employment due to injury, illness or sickness.

13



In the event of leave of absence or military leave or in the event of Employees who are laid off
or are off because of iliness, sickness, or injury beyond the said three (3) months period, they
shall be permitted to continue coverage as a member of the group by paying in advance the
regular monthly premium as paid by the Employer after the respective date that contributions by
the Employer ceases pursuant to the provisions hereof, provided that such coverage may be
continued only to the maximum period allowed under the rules established by the Trustees.

The foregoing shall be applied consistent with and in conjunction with, any FMLA leave granted
by the Employer, including a rolling twelve (12)-month eligibility period for additional FMLA and
coverage under this paragraph.

15.5 During the times that the Employees covered hereunder are on PTO, the Employer shall
continue to pay the necessary contributions to secure coverage for the Employees.

15.6 Contributions to the Trust Fund shall be due and payable fifteen (15) days following the
end of the preceding month for all Employees covered under the collective bargaining
agreement, or for whom contributions are required. The failure of an Employer to pay all amounts
due within thirty (30) days following the due date, whether willful or otherwise, shall subject the
delinquent Employer to a payment of liquidated damages of an additional ten percent (10%) of
the amount due plus all costs and reasonable attorney's fees incurred in connection therewith.

Payments and liquidated damages unpaid by the first day of the following month shall be subject
to an interest charge of eight per cent (8%) per annum on the payments and liquidated damages.

If legal action is taken to recover the amount due the Trust Fund, the delinquent Employer shall
also be required to pay all court costs including reasonable attorney's fees. In addition to the
provisions as herein set forth, any Employer who is delinquent in its payments to the Trust Fund
shall make such Employer primarily liable and responsible to its Employees or Employees'
estates for any claim for benefits accruing to such Employees or Employees' estates which
would otherwise be due such Employees or Employees' estates under the administration of this
Trust Fund.

The payment of any and all claims shall not operate to relieve the Employer from their liability
to make the payments due the Trust Fund, including the liquidated damage payment.

15.7 In no event shall the provisions relating to the Health and Welfare and Pension set forth
herein be subject to or suitable for grievance and arbitration under the terms of this Agreement.

The above paragraphs shall not be applicable when, in the judgment of the Trustees, the
delinquency results from a clerical error or a bona fide difference or dispute concerning eligibility.

The Employer agrees that applicable payroll records shall be made available for audit to

Employees of the Health and Welfare Fund and\or Pension Fund as directed by action of the
Board of Trustees of these funds.
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15.8 The Employer agrees that during the term of this Agreement the Employer shall make
such contributions prospectively only and only upon written communication from the Trustees or
Administrator as may be required by the Trustees for the applicable increase required for the
respective fund for each year. This language relative to automatic increases applies only to the
Northern Minnesota-Wisconsin Area Retail Food Health and Welfare Fund.

PENSION

15.9 For the purpose of this section, "hours worked" shall mean all hours not in excess of forty
(40) in any one week by any Full-time Employee, and shall include, pursuant to said forty (40)
hour limitation, any holiday or vacation time for which any said Employee of the Employer is
entitled to pay under the terms of this Agreement. It is understood and agreed that said Pension
Trust and benefits to be provided from the Pension Trust shall conform in all respects to the
requirement of the Treasury Department, Bureau of Internal Revenue, and to any other
applicable state and federal laws and regulations.

Effective February 2, 2008, Pension contributions for newly hired Full-time and Part-time Meat
Department Employees will begin after a six (6) month period of employment.

15.10 Effective June 1, 2011, the Employer agrees to contribute one dollar and twenty six cents
($1.26) for each hour worked by each Full Time and Part Time Employee with more than five (5)
years of continuous service to the Employer to the United Food and Commercial Workers
International Union Industry Pension Fund.

Effective June 1, 2011, Employees hired before February 2, 2008, who have not been employed
for five (5) years, will have one dollar and six cents ($1.06) contributed by the Employer on their
behalf until the date in which they have been employed for five (5) years.

The Employer agrees to contribute seventy six cents ($0.76) per hour to the Pension Fund for
each hour worked by each Full Time and Part Time Employee hired after February 29, 2008.

ARTICLE 16
JURY DUTY, ACCIDENT, LEAVE OF ABSENCE,
MATERNITY LEAVE AND FUNERAL LEAVE

16.1 JURY DUTY A Full-time Employee who is called to serve on jury duty shall be paid for
actual hours worked for the company. If this pay together with their jury duty pay does not equal
his regular weekly pay, the Employer will make up the difference for a maximum period of two
(2) weeks, provided the Employee works such hours as he is available during the hours when
court is not in session.

The above shall apply to petit jury duty only. An Employee receiving full pay from his Employer

while serving on a jury will be required to turn in to his Employer the jury duty pay for the period
he served on the jury, not to exceed two (2) weeks.
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16.2 ACCIDENT Employees injured on the job shall not be docked for any part of the day in
which the injury occurs, provided a call to the Employer is made from the doctor's office, by
doctor's personnel, notifying them of the extent of the injury. If the injury is not disabling, the
Employee must return to work at once upon leaving the doctor's office. In no instance will the
Employer be obligated to pay an Employee for more than eight (8) hours.

16.3 [LLNESS & ACCIDENT An Employee off due to accident or illness shall be granted
leave of absence not to exceed six (6) months. The Union and the Employer may mutually agree
to extend the leave of absence. The Employer may require a doctor's certificate demonstrating
the Employee's physical ability to return to work at the expense of the Employer.

16.4 LEAVE OF ABSENCE An Employee may be granted a leave of absence not to exceed
ninety (90) days upon written permission from the Employer and the Union. The Union and the
Employer may mutually agree to extend the leave of absence. Failure to comply with this
provision or to return to work on time shall result in loss of seniority rights.

16.5 MATERNITY LEAVE The Company shall follow applicable State and Federal Laws.

16.6 FUNERAL LEAVE

Funeral Leave - The Employer agrees to pay full-time and part-time employees for necessary
absence on account of death in the immediate family up to and including a maximum of three
(3) scheduled work days at straight time not to exceed eight (8) hours per day, provided the
employee attends the funeral, and provided the compensable day or days off fall on the
employee’s normally scheduled work days. The term “immediate family” shall mean spouse,
parents, child, brother, sister, step brother, step sister, father-in-law, mother-in-law, sister-in-law,
brother-in-law, step-child, grandparents, grandchild, legal guardian or any relative residing with
the employee or with whom the employee is residing. A maximum of five (5) days funeral leave
shall be granted in the event of the death of a spouse or a dependent child or dependent Step
child. (There may be circumstances where this benefit may be extended to other known special
family circumstances), The last day of the leave shall be the day of the funeral, except if the
funeral is more than two hundred (200) miles from

the employee’s place of residence.

16.7 Any Employee who is able to perform their normal work and who performs any services
for compensation while absent for any reason under Section 16.1 through 16.6 of this Article 16
shall be subject to summary discharge.

16.8 Employees on leave of absence shall not be entitled to holiday pay.
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ARTICLE 17
SEPARABILITY

It is hereby declared to be the intention of the parties to this Agreement that the section,
paragraphs, sentences, clauses and phrases of this Agreement are separable, and if any
phrase, clause, sentence, paragraph or section of this Agreement shall be declared invalid by
the valid judgment or decree of a court of competent jurisdiction because of conflict with any
Federal or Minnesota or Wisconsin state law, such invalidity shall not affect any of the remaining
phrases, clauses, sentences, paragraphs, and sections of this Agreement.

The Employer and the Union agree that they will meet within a thirty (30) day period following
the declaration of invalidity to begin negotiations upon a substitute clause to replace the provision
found to be invalid. This places no time limitation on the parties during which they may negotiate.

ARTICLE 18
COLLECTIVE BARGAINING

This Agreement is executed in full satisfaction of each and every demand of each party against
the other for the duration of this Agreement.

For the duration only of this Agreement, each party waives its right to require the other to bargain
collectively within the meaning of the National Labor Relations Act, as amended, or the
Minnesota Labor Relations Act, as amended, with respect to any matter whatsoever, except:

1. As to grievances;

2. If any new classifications or jobs are created, the Employer shall negotiate a new
wage schedule to apply, if requested to do so by the Union;

3. If the Union becomes a representative of a new unit of employees of the Employer,
the Employer shall bargain with the Union on such new unit;

4. As expressly provided for herein.
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ARTICLE 19
DURATION OF AGREEMENT

A. This Agreement, with respect to wages, unless otherwise provided, shall take effect the
12th day of February, 2026 and with respect to all other terms and conditions, shall take effect
on the 15th day of May, 2026 unless otherwise provided in this Agreement. The Agreement is
to continue in full force and effect through the 14th day of March, 2029, and thereafter from
year to year unless written notice of desire to change, modify, or terminate the Agreement is
given by either party to the other party sixty (60) days prior to the annual date of expiration. The
April 30, 2012 Transition Agreement attached hereto is incorporated by reference.

DATED THIS. 30 pay o&l@f‘m@ﬁ( 2026.
/< WA etsen Decrcwnnce ‘SL__\@\H/

For the Employer For th\F Union”
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ASHLAND SUPER ONE FOODS - MEAT DEPARTMENT WAGES

Position

Head Meat Cutter
Over top scale

Journeyperson
Over top scale

Apprentice

1st 6 months
2" 6 months
3rd 6 months
4th 6 months

5th 6 months
6th 6 months

After 36 months, the
Journeyperson rate

Full-time Wrappers
1st 6 months

2nd 6 months

39 6 months
Thereafter

Over Top Scale

Part Time Wrappers
Hours Worked
0-1040

1041-2080
2081-3120
3121-4160
4161-5200
5201-6240

Over Top Scale

19

3/10/2026

$28.00
$1.10

25.00
1.00

15.42
16.39
17.35
18.30
19.10
20.00

14.50
15.25
16.00
17.25
90¢

14.35
14.60
14.85
15.10
15.65
16.20
70¢

3/10/2027

$28.00
$1.10

25.00
1.00

15.42
16.39
17.35
18.30
19.10
20.00

14.50
15.25
16.00
17.25
90¢

14.35
14.60
14.85
15.10
15.65
16.20
70¢

3/10/2027

$28.00
$1.10

25.00
1.00

15.42
16.39
17.35
18.30
19.10
20.00

14.50
15.25
16.00
17.25
90¢

14.35
14.60
14.85
15.10
15.65
16.20
70¢



Transition Agreement
(Ashland)
(Meat Department)

THIS AGREEMENT entered into as of this % day of April. 2012 by and between
Miner’s Incorporated. a Minnesota corporation (“Miner’s™) and the United Food and Commercial
Workers Local Union Number 1189 (“Union™).

Recitals

WHEREAS, Miner's is in the process of negotiating the acquisition of the assets of the
grocery store located at 401 Ellis Avenue, Ashland, Wisconsin 54806 (“New Store” or “Ashland
Store”), from Paulsons’ Ashland Super Valu, Inc. (“Paulsons'™) whose meat department
employees are currently members of, and represented by the Union; and

WHEREAS, any acquisition by Miner’s will be on the basis of an “asset purchase and
sale” (“Asset Purchase”) and the employment of all Paulsons’ employees at the Ashland Store
will be terminated by Paulsons’; and

WHEREAS, Miner’s anticipates that it will hire a substantial majority of the former
Paulsons’ employees to staff the New Store; and

WHEREAS, for convenience of the parties, new Miner's employees formerly employed
by Paulsons will be referred to hereafter as collectively as “former Paulsons’ employees™, “New
Hires”, or “New Employees”; and

WHEREAS, Miner’s is willing to recognize the Union as the exclusive bargaining
representative of the former Paulsons’ Employees and to enter a collective bargaining agreement
with the Union (the “Unijon Contract™) for the New Store; and

WHEREAS, as part of the acquisition process it is important to Miner's and the Union
that they have an agreement on the application of the Union Contract as it relates to the New
Store; and

WHEREAS, the parties have had discussions concerning the application of the Union
Contract to the New Store.

NOW, THEREFORE, in consideration of the mutual promises and covenants contained
herein the parties agree as follows:

Agreement

1. Miner's will sign a Union Contract with the Union as the exclusive bargaining
representative of the New Employees at the New Store (Meat Department), which contract will
contain the union contract terms currently in place between the Union and Paulsons' except as
meodified by this Agreement, to be effective only upon the closing of the Asset Purchase and
Miner’s taking physical possession of the New Store,

2. The parties agree that the following interpretation and application will apply fo the
Union Contract:
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(@)

(b)

(c)

(d)

(e)

t9)

(8)

(h)

@)

)

The collective bargaining agreement between the Union and Miner’s that will apply
to the New Store shall be the current collective bargaining agreement between the
Union and Paulsons’, subject to the modifications and interpretations set forth
below.

All former Paulsons’ employees hired by Miner's will be “New Hires™ under the
Union Contract and will be treated as such for all purposes of Union Contract
administration except as otherwise specifically set forth in this Agreement,

A one-lime 60 day probationary period, with an additional 30 day extension on
prior request by employer relating to a specific employee, will apply to all New
Employees commencing on the date Miner’s takes possession of the New Store.

All New Employees will earn vacation benefits as new hires under the Union
Contract beginning with their initial date of hire with Miner's. However, for
purposes of caleulating vacation, former Paulsons’ employees will receive vacation
benefit credit for all time worked as a Paulsons’ employee. Miner’s agrees to allow
former Paulsons’ employees with one or more weeks of vacation to take unpaid
time off during their first year of employment with Miner's equal to the number of
weeks of vacation accrued while Paulsons’ employees. Unpaid time off will be
scheduled pursuant to vacation seniority rules contained in the Union Contract,
Presently scheduled vacations for former Paulsons’ employees will be honored to
the best extent possible based on the reasonable needs of the business.

Miner’s will pay union pension fund contributions on former Paulsons’ employees
at the contribution level for New Employees as set forth in the Union Contract,

There shall be no waiting period for health insurance coverage for former Paulsons’
Employees, provided the employee was an active participant in the health plan as
full-time employee on the date of the employee’s termination from employment
with Paulsons.

Former Paulsons’ full-time employees hired as new full-time employees with
Miner's will be slotted on the Union Contract wage schedules with credit for the
Employee’s number of completed years of service as a full-time Paulsons’
employee and progress from that point,

Former Paulsons’ part-lime employees hired by Miner’s will be slotted on the
Union Contract wage schedules at the hours for the beginning of their current wage
rate as a Paulsons’ employee as of the date of termination from employment with
Paulsons and progress from that point.

Except as provided in paragraphs (d), (g) and (h) above relating to vacation and
wages, no New Employee will receive any “hours credit” for prior industry work
toward any employee benefit under the Union Contract based on time accruals.

Miner’s will make the initial selection and placement of employees at the New
Store and any changes thereto within the first 60 days after taking possession of the
New Store without posting the position and without regard to seniority. Thereafier,
any promotion requirements of the Union Contract will apply.
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(k) Current Miner’s employees (those on Miner’s payroll prior to the closing of the
Asset Purchase) transferred to the New Store during the 60 day period afier Miner's
takes possession of the New Store will be deemed to have commenced employment
at the former Paulsons’ Store as of 12:01 a.m. on the date of closing. Former
Paulsons’ employees hired by Miner’s will be assigned classification seniority
within the New Store in the order of their date of initial hire with Paulsons.

(1) All former Paulsons® employees hired by Miner’s receiving double time or time and
a half for working holidays as of the date of termination from employment with
Paulsons” shall receive time and half for all holiday hours worked.

{(m) The letter of understanding regarding the full-time meat wrapper position attached
hereto is incorporated by reference and shall be effective on the same date as this
Apreement,

3. The Union and Miner’s will jointly solicit the pension fund trusiees of the UFCW
International Union-Industry Pension Fund (Chicago Fund) to agree to waive any bonding for
withdrawal liability and release Paulsons’, as the seller, from withdrawal liability based on
Miner's assumption of Paulsons’ pension fund withdrawal liability,

4, The Union acknowledges that but for its willingness to enter this Transition
Agreement, Miner’s acquisition of the New Store would not occur and that Miner’s has and will
rely to its detriment on the representations and agreements made by the Union herein. The Union
agrees that it shall be estopped from asserting claims against Miner’s in contravention of the
terms of this Agreement and this Agreement shall continue after Miner’s and the Union have
mutually entered the Union Contract with respect to the New Store, In the event there is a
conflict between this Transition Agreement and the Union Contract, the provisions of this
Transition Agreement will control.

5. The purpose of this Agreement is to promote harmonious labor relations and avoid
labor unrest. To that end, the Union agrees that it will support and cooperate with Miner’s in the
implementation of this Agreement. Nothing contained herein is intended to compromise the
Unions duty of fair representation to its members.

6. The parties agree that: (i) each party has reviewed and negotiated the terms and
provisions of this Agreement; (i) in case of dispute the rule of construction to the effect that any
ambiguities are resolved against the drafting party shall not be employed in the interpretation of
this Agreement; and (iii) the terms and provisions of this Agreement shall be construed fairly as
to all parties hereto and not in favor of or against any party, regardless of which party was
generally responsible for the preparation of this Agreement.

IN WITNESS WHEREOF the parties have set their hands this 3 day of April, 2012,

finer’s Incorpprated Q) UFCtocamw
By: / %‘.—-__ ‘—&\Wt_

Boyd R. Hanson Dan Hudyma, Busme s Agent
Director of Human Resources
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NORTHERN MINNESOTA - WISCONSIN AREA RETAIL FOOD
HEALTH AND WELFARE FUND PARTICIPATION AGREEMENT

THIS AGREEMENT, made and entered into on this day of , , by and between the
Employer and the Union signatory hereto by their duly authorized representatives.
WITNESSETH:

WHEREAS, the Union and the Employer have entered into an Agreement which provides for participation in the
NORTHERN MINNESOTA-WISCONSIN AREA RETAIL FOOD HEALTH AND WELFARE FUND in order to obtain health
and welfare benefits for employees represented by the Union and employed by the Employer.

THEREFORE, for and in consideration of the premises and mutual covenants herein contained, and the acceptance
of the parties as participants of said Trust Fund, the Union and the Employer hereby agree as follows:

1. The Union and the Employer agree to be bound by, and hereby assent to, all the terms of the Trust
Agreement, creating said NORTHERN MINNESOTA-WISCONSIN AREA RETAIL FOOD HEALTH AND
WELFARE FUND, all of the rules and regulations heretofore adopted by the Trustees of said Trust Fund
pursuant to said Trust Agreement, and all of the actions of the Trustees in administering such Trust
Fund in accordance with the Trust Agreement and rules adopted. The Union and Employer each
acknowledge receipt of a copy of said Trust Agreement.

2. The Employer hereby accepts as Employer Trustees the present Employer Trustees appointed under
said Trust Agreement and all such past or succeeding Employer Trustees as shall have been or will be
appointed in accordance with the terms of the Trust Agreement.

3. Inaccordance with that certain collective bargaining agreement now in effect between the Union and
Employer and which is made a part hereof by reference, the effective date of participation in the
Welfare Fund is ;

4. The Employer agrees to make contributions as provided in and required by said collective bargaining
agreement and any succeeding collective bargaining agreements to the NORTHERN MINNESOTA-
WISCONSIN AREA RETAIL FOOD HEALTH AND WELFARE FUND.

IN WITNESS WHEREOF, said Employer and Union have caused this instrument to be executed by their duly
authorized representatives, the day and year first above written.

FOR THE EMPLOYER FOR THE NION

Super One UFCW Local 118‘.:;
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NORTHERN MINNESOTA-WISCONSIN AREA RETAIL CLERKS
PENSION FUND PARTICIPATION AGREEMENT

THIS AGREEMENT made and entered into on the 15t day of , by and between the
Employer and the United Food and Commercial Workers Union, Local 1189 by the|r duly authorized
representatives.

WITNESSETH

WHEREAS, the Union and the Employer have entered into a Agreement which provides for participation in the
NORTHERN MINNESOTA-WISCONSIN AREA RETAIL CLERKS PENSION FUND in order to obtain retirement
benefits for employees represented by the Union and employed by the Employer.

NOW THEREFORE, for and in consideration of the premises mutual covenants herein contained, and the
acceptance of the parties as participants by said Trust Fund, the Union and the Employer hereby agree as follows:

1.

The Union and the Employer agree to be bound by, and hereby assent to, all of the terms of the Trust
Agreement creating said NORTHERN MINNESOTA-WISCONSIN ARE RETAIL CLERKS PENSION
FUND, all of the rules and regulations heretofore adopted, by the Trustees of said Trust Fund pursuant
to said Trust Agreement, and all of the actions of the Trustees in administering such Trust Fund in
accordance with the Trust Agreement and rules adopted. The Union and the Employer acknowledge
receipt of a copy of said Trust Agreement and of the Pension Plan Rules and Regulations and have
read the same.

The Employer hereby accepts as Employer Trustees the present Employer Trustees appointed under
said Trust Agreement and all such past or succeeding Employer Trustees as shall have been or will be
appointed in accordance with the terms of the Trust Agreement.

The Union hereby accepts as Union Trustees the present Union Trustees appointed under said Trust
Agreement and all such past or succeeding Union Trustees as shall have been or will be appointed in
accordance with the terms of the Trust Agreement.

In accordance with that certain collective bargaining agreement now in effect between the Union and
Employer and which is part hereof by reference, the effective date of participation in the Pension Fund
is ) ;

The Employer agrees to make contributions as provided in and required by said collective bargaining
agreement and any succeeding collective bargaining agreements to the NORTHERN MINNESOTA-
WISCONSIN AREA RETAIL CLERKS PENSION FUND.

IN WITNESS WHEREOF, said Employer and Union have caused this instrument to be executed by their duly
authorized representatives, the day and year first above written.

For the Employer For the Union

(ol Sppiarce AL%\f

Super One

1

UFCW Local 1189
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